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Note: This supplement has been prepared for information only. Summaries of the significant comments received on the November 2014 

exposure draft (ED), Proposed Changes to Part C of the Code Addressing Presentation of Information and Pressure to Breach the 

Fundamental Principles, and the Task Force’s related analyses of significant issues were presented at the June/July 2015 IESBA 

Meeting and the September 2015 IESBA Meeting. All comment letters on the ED can be accessed here. 

Please consider the environment before printing this supplement. 

ED Proposed Changes to Part C of the Code Addressing Presentation of Information and Pressure to Breach the 
Fundamental Principles—Compilation of Responses to ED Questions 

Proposed Revised Section 320 

Question 1 

Is the enhanced guidance on applying the “fair and honest” principle in Section 320 helpful? 

                                                           
1  For a list of abbreviations, see Appendix 1 to the June/July 2015 IESBA agenda material. 

# Source Comment 

1.  ACCA1 Generally, we support the clear expression of the ‘fair and honest’ principle set out in paragraph 320.2. However, where there are lists 

of examples, it is often worthwhile emphasising that such lists are not exhaustive, and should not detract from the underlying ‘fair and 

honest’ principle which is, itself, derived from the fundamental principles. 

2.  AIC The guide improves compression fundamental principle to specify that it should prepare or present information in a way that is not 

intended to mislead or influence inappropriate contractual or regulatory outcomes or omit information with the intention of making that 

information is misleading. The added explanation helps better understand the application. 

However it seems that the new wording frames the performance of accounting professionals in a fair value. This concept is very 

ambiguous and wide, fair for each person is different. For example many people may think paying particular tax is unfair and for others 

may be fair value and that line is not clearly framed. 

3.  AICPA Yes. We believe that the enhanced guidance clarifies the obligations of PAIBs. 

http://www.ifac.org/publications-resources/proposed-changes-part-c-code-addressing-presentation-information-and-pressure
http://www.ifac.org/publications-resources/proposed-changes-part-c-code-addressing-presentation-information-and-pressure
http://www.ethicsboard.org/system/files/meetings/files/agenda_item_5-a_-_preliminary_summary_of_significant_ed_comments_and_tf_proposals_0.pdf
http://www.ethicsboard.org/system/files/meetings/files/agenda_item_5-a_-_preliminary_summary_of_significant_ed_comments_and_tf_proposals_0.pdf
http://www.ethicsboard.org/system/files/meetings/files/Agenda_Item_4-A_-_Summary_of_Significant_ED_Comments_on_Section_370_and_TF_Proposals_0.pdf
http://www.ifac.org/publications-resources/proposed-changes-part-c-code-addressing-presentation-information-and-pressure
http://www.ethicsboard.org/system/files/meetings/files/agenda_item_5-a_-_preliminary_summary_of_significant_ed_comments_and_tf_proposals_0.pdf
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2   Accounting Professional & Ethical Standards Board. Compiled APES 110 Code of Ethics for Professional Accountants: November 2013. Section 320 Preparation and Reporting 

of Information: Paragraph AUST 320.2.1, Page 134. 

4.  APESB Guidance on “fair and honest” principle 

Subject to our comments below, APESB is supportive of IESBA’s efforts to enhance the “fair and honest” principle by developing 

additional guidance for PAIBs.  

Deletion of original requirements in paragraph 320.2 

As noted above APESB is not supportive of the deletion of the existing requirement in paragraph 320.2 which created a mandatory 

professional obligation for a PAIB who prepares or has responsibilities in respect of approving general purpose financial statements 

to comply with the applicable financial reporting framework.  We believe that the proposed deletion removes a critical professional 

obligation which currently exists for PAIBs. 

Accordingly, we recommend that the original paragraph 320.2 be reinstated due to the following reasons: 

 Accounting Standards of the relevant jurisdiction (as is the case with Australian Accounting Standards) generally imposes the 

requirement on the organisation or entity (practically those charged with governance) to prepare and present financial 

statements in accordance with the relevant financial reporting framework rather than on the PAIB; and 

 It is in the Public Interest to retain this requirement as the preparation and presentation of financial information is the most 

common task a PAIB performs for the employing organisation or entity and it is for external public consumption.   

The importance of the existing requirement in the Code is further emphasised in Australia whereby an additional AUST paragraph 

320.2.12 has been included in the Australian Code (i.e.  AUST 320.2.1). This paragraph mandates that where a PAIB is not satisfied 

that the general purpose financial statements of an employing organisation are presented in accordance with the applicable financial 

reporting framework, the PAIB must in all cases: 

 notify those charged with governance; 

 document this communication; and  

 qualify any declarations given by the PAIB in connection with the financial reporting obligations whether the financial statements 

are in compliance with legislative and regulatory requirements or in accordance with the organisation’s reporting requirements. 

Due to the reasons noted above we respectfully request that IESBA reconsider the decision to delete the existing paragraph 320.2. 

Suggested additional guidance in paragraph 320.1  
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We note that paragraph 320.1 includes examples of information that may be used for external or internal purposes given the diversified 

roles of PAIBs. However, APESB believes that IESBA should emphasise and place more importance in those circumstances where 

a PAIB is associated with issuing financial and non-financial information for external purposes.  

PAIBs employed in listed organisations are increasingly involved in preparing amongst other things, reports to assist with fundraising 

activities, corporate social responsibility reports or sustainability reports (e.g. Independent Accountant’s Report, Integrated Reporting, 

social and environmental impact assessment reports). Accordingly, we propose that you consider the inclusion of other common 

examples where information is issued externally: 

320.1 Examples include, but are not limited to: 

 financial information in a public document provided to shareholders, unit holders or holders of a relevant interest in an entity 

when issuing shares or in respect of other fund raising activities; 

 non-financial information in a public document (e.g. specific tax-related information, environmental matters, information 

technology matters); 

 valuation reports;  

 declarations to the Board such as CEO/CFO financial reporting certifications or internal control certifications e.g. Sarbanes-

Oxley Act certification; and  

 special purpose financial statements filed with regulators for regulatory and compliance purposes.  

5.  CAANZ We believe that specifically including a reference to non-financial information in the guidance is helpful to users of the Code.  However, 

the examples used at paragraphs 320.1 and 320.3 are heavily weighted to historical financial reporting, we recommend that additional 

examples be provided, for example, the preparation of tax positions, budgets, forecasts or regulatory reports. 

At paragraph 320.2 the ED refers to the PAIB taking “reasonable steps” to assess that the information is fair and honest.  We encourage 

the IESBA to provide greater guidance as to what “reasonable steps” are.   

We also caution the IESBA on the use of lists in the revised Code.  Whilst a list can be helpful to users it can also be seen as an 

exhaustive checklist of the only items to be included or excluded.  The inclusion of a phrase such as “examples include but are not 

limited to” at the start of the list can assist in this unintended outcome. 

Finally, those charged with governance are ultimately responsible for the information prepared and presented by their organisations.  

We recommend that this be included in this section of the Code.  
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3  https://www.transparency.org/news/feature/have_your_say_in_how_we_stop_corruption 

6.  CIMA 320.1: rather than "relevant" we believe that the operative word is "applicable· (or even most applicable). Relevant is subjective- an 

accountant's superior may use this to argue that a particular reporting standard might be used with the intention of manipulating 

information. More than one standard may be relevant but not necessarily the most applicable. 

Sometimes information needs to be heavily summarised for legitimate purposes In a clearly understood context. It should be made 

clear that summary presentation should be based on honest preparation of information that can be accessed and scrutinized. 

Finally, the implication of this section seems weighted towards the reporting of historical information. For PAIBs, it is just as applicable 

to budgets and forecasts and we would recommend inclusion of a reference to this. 

7.  CPAA CPA Australia supports the enhanced guidance on the fair and honest principle. However, we suggest that in paragraph 320.2 the 

first point be presented more generally and not restricted to contractual or regulatory outcomes, so as to include all possible situations.  

This can be expressed as: Preparing or presenting information in a manner that is not intended to mislead or to inappropriately 

influence.   This approach is aligned with paragraph 320.1, which addresses information provided to internal and external stakeholders.   

We are also of the view that point three should refer to preparing and presenting financial and other information, instead of referring 

only to the presentation of information.  This can be expressed as: Preparing and presenting financial and other information in 

accordance with a relevant reporting framework, where applicable. 

8.  CPAC The enhanced guidance is helpful. The examples provide context allowing a better understanding of the requirement. 

Consider tightening the language in section 320.2 to clarify whether this is intended to apply to all information, or specifically to activities 

that are within the purview of the practice of the profession. For example, is it intended to apply to a PAIB in charge of human resources 

who issues non-accounting reports? 

It would also be worthwhile for section 320 to address the “approval” of information in addition to the “preparation and presentation of 

information”. 

9.  Denise Juvenal Yes, the enhanced guidance on applying the “fair and honest” principle in Section 320 is helpful, so considering the principal problems 

in relation the corruption around the world I understand that these principles are important and responsible.   

Although, the Transparency International elaborated survey how you think we should stop corruption3, I believe that this discussion 

can improve this process for reduction of corruption.   
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So, ethics, transparency, accountability and responsibility depend of good development of culture and governance of the business 

organization, in my opinion, if the Board´s agrees. 

10.  DTTL The additional guidance on applying the “fair and honest” principle is helpful.  We suggest the following modification to paragraph 

320.2 to enhance this guidance further and to improve readability: 

 Change the second bullet to “Not intentionally omitting information with the intention of rendering the information to provide 

misleading information;”    

We also suggest adding “government agencies” to the list of stakeholders in paragraph 320.1.    

11.  FEE Generally, we support the clear expression of the ‘fair and honest’ principle set out in paragraph 320.2.  However, care shou ld be 

taken to minimise the risk of confusion between the ‘fair and honest’ principle and the fundamental principles.  The connection between 

the ‘fair and honest’ principle and the fundamental principles should be made clearer. We refer to our general comments. 

We believe that paragraph 320.2 should make clearer that – in order to act in compliance with the fundamental principles – a 

professional accountant responsible for recording, maintaining, preparing and presenting information shall do so in a manner that is 

fair and honest. In addition, the reporting aspect should be applicable irrespective of the fact that a relevant reporting framework is in 

place. The reference to ‘a relevant reporting framework, where applicable’ could therefore be misinterpreted.  

Where there are lists of examples, it is often worthwhile emphasising that such lists are not exhaustive, and should not detract from 

the underlying fundamental principle. 

12.  FRC The first sentence of paragraph 320.2 establishes the overarching principle that a professional accountant shall prepare and present 

information in manner that is fair and honest, in accordance with the fundamental principles. This is expressed separately from the 

‘important factors’ in paragraph 320.4 relating to the purpose, context and users of the information that need to be considered by the 

professional accountant. We believe that the professional accountant’s ethical responsibilities should be further clarified by including 

in the overarching principle in this paragraph the objective as to the outcome in terms of the information itself (in terms of the factors 

addressed in paragraph 320.4). We recommend rewording the overarching principle along the following lines: 

“In performing any professional activity that is involved with the preparation or presentation of the employing organisation’s information, 

the professional accountant shall do so in accordance with the fundamental principles, in a manner that is fair and honest. The objective 

is to ensure that the information, insofar as the professional accountant is able to influence it, is fair, balanced and understandable 

and can be trusted by the intended users given the intended purpose and context of its use.” 
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4  Involvement may range across, for example: initiation (and recording of relevant attributes of) transactions, events and conditions; capture of other information from internal and 

external sources; processing and maintaining information (including analysing, collating, cross-referencing, summarising, validating, correcting, and updating); developing new 
outputs based on the information (such as valuations, projections and forecasts); preparing reports or presenting information orally based on the information; designing, 
implementing, operating or monitoring information systems; overseeing information systems and reports based on outputs from them (e.g. audit committees); and testing and 
reporting on information systems and outputs (e.g. internal audit). 

As this is an overarching principle we believe it would be most appropriate to present it at the start of Section 320. Subheadings should 

be included before paragraphs 320.5 (e.g. ‘Dependence on the involvement of others in the preparation or presentation of the 

information’) and 320.6 (e.g. ‘Information that is or may be misleading’). 

The supporting guidance in paragraphs 320.1 and 320.2 is intended to explain the variety of such information, and the nature of the 

professional accountant’s involvement with it, and what is meant by ‘fair and honest’ behaviour. However, there are issues and 

inconsistencies which give rise to a lack of clarity. 

The section has been retitled “Presentation of Information”, whereas the first sentence of paragraph 320.1 refers to being “involved in 

the preparation and presentation of information” (emphasis added). Paragraph 320.2 refers to “recording, maintaining, preparing or 

presenting information”. These phrases imply that each of recording, maintaining, preparing and presenting are exclusive of each 

other, which may be seen as inconsistent with the new title. We suggest that the term “involved with the preparation or presentation 

of the employing organisation’s information” should be the general term used, with the title of the section amended according ly and 

with guidance providing further explanation of the nature of such information and the nature of such involvement, without narrowing 

the meaning of the term.   

The guidance in paragraphs 320.1 and 320.2 could usefully be broadened to incorporate other ways in which a practitioner may be 

involved with the preparation or presentation of information4. For example, a PAIB may be involved as an audit committee member 

but this is not covered in the examples. We also believe that it should be made clear that involvement with the preparation or 

presentation of information includes circumstances where the professional accountant is responsible for ‘approving’ information that 

has been prepared or presented by others. Further examples of non-financial information may also provide more balance – for 

example, preliminary announcements, investor presentations, investment or funding proposals, information provided to stakeholders 

in the context of contractual arrangements (suppliers, banks etc).  

In the first bullet point of paragraph 320.2, the specific reference to ‘nor to influence contractual or regulatory outcomes inappropriately’ 

may appear to unnecessarily restrict the meaning of ‘mislead’, which we believe should encompass intent to inappropriately influence 

outcomes. We recommend that it would be more appropriate to indicate that behaving fairly and honestly includes “preparing or 

presenting information that neither misleads nor is intended to mislead (including by inappropriately influencing regulatory, contractual 

or other outcomes based on the information)”. 
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To be consistent with the first bullet point, the second bullet point should be amended to “not omitting information with the intention or 

effect of rendering the information misleading”. An alternative way of addressing this could be to indicate that fair and honest 

presentation requires “including the information necessary for an appropriate understanding by the intended users”. 

The first two bullet points as currently drafted are worded to refer to intentional actions that are contrary to fair and honest, but the last 

(preparing information in accordance with a relevant reporting framework where applicable) is not. The reason for this inconsistency 

is not clear. The fundamental principle of professional competence and due care should apply in all regards and, therefore, for 

example, unintentionally preparing and presenting information that is misleading (including information that is inappropriately 

influential) should be as much of a concern as should preparing and presenting information that is not in accordance with a relevant 

reporting framework whether intentionally or unintentionally. This could be addressed by using the alternative wording for the second 

bullet point that we suggest above, and rewording the first bullet point to “preparing or presenting information in a manner that neither 

misleads nor is intended to mislead”. 

The enhanced guidance in the rest of this section is helpful in illustrating the types of appropriate actions and behaviours. However, 

we identify below how it could be further improved. 

13.  FSR No comments. 

14.  HKICPA We consider the enhanced guidance on applying the "fair and honest" principle in Section 320 is helpful.  

15.  ICAEW We are not aware that our members, professional conduct arm, or other regulators, have indicated a deficiency in the existing s320. 

That said, the changes are not unreasonable and the helpful lists of examples are a welcome addition. 

However the extended guidance draws attention to potential ambiguity around the concept of ‘fair and honest’. It would seem to align 

closely with the fundamental principle of integrity (to be straightforward and honest) but also with financial reporting concepts such as 

‘true and fair’ under UK GAAP and ‘fair presentation’ under IFRS. Is it intended that these concepts complement, replace or exist 

entirely independently from one another. This is not clear. Nor are the consequences of the potential overlap.  

“Fair and honest” presentation may also be a more difficult concept when dealing with, for example, summary financial information 

which might not be designed to show a true and fair view. Sometimes information needs to be heavily summarised for legitimate 

purposes in a clearly understood context. 

The concept of substance over form may merit a mention as there may be occasions where ‘fair and honest’ presentation may not 

result in the information being in accordance with the relevant reporting framework. There are examples in accounting frameworks of 

‘true and fair’ overrides to ensure that the economic substance of a transaction or item is reflected. 
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16.  ICAG We agree that an accountant should be fair and honest in the discharge of his gate keeper role and the enhanced guidance is helpful 

in achieving the fair and honest principle. The guideline is clear and should be used. 

17.  ICAP Yes, the enhanced guidance on applying the “fair and honest” principle in Section 320 is helpful.  

The improved presentation and provision of complete information for avoidance of any misrepresentation and adherence to relevant 

reporting framework will provide useful basis for decision-making and reduces probability of unintended consequences on financial 

stability. It may be said that the enhanced guidance on applying the “fair and honest” principle in Section 320 appears to be a possible 

path where objectives of management and other users of financial and non financial information are upheld and the goal of financial 

stability is also addressed. 

18.  ICAS Need for Improved Linkage to Fundamental Principles 

We believe that on balance the proposed enhanced guidance is helpful; however, we question whether the linkage back to the 

fundamental principles could be improved. At the moment it refers to “in accordance with the fundamental principles”. Due to the use 

of the term “Fair and honest”, we believe it may be appropriate to refer specifically to the fundamental “Integrity” principle, for example, 

reference to section 110 of the Code would provide a more explicit reference to the fundamental principles.  

110.1  The principle of integrity imposes an obligation on all professional accountants to be straightforward and honest in all 

professional and business relationships. Integrity also implies fair dealing and truthfulness.  

It follows that a professional accountant’s advice and work must be uncorrupted by self-interest and not be influenced by the 

interests of other parties.  

110.2  A professional accountant shall not knowingly be associated with reports, returns, communications or other information where 

the professional accountant believes that the information:  

(a) Contains a materially false or misleading statement;  

(b) Contains statements or information furnished recklessly; or  

(c) Omits or obscures information required to be included where such omission or obscurity would be misleading. 

When a professional accountant becomes aware that the accountant has been associated with such information, the 

accountant shall take steps to be disassociated from that information.  

Title of Section 320 
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We are not convinced that the heading “Presentation of Information” is better than “Preparation and Reporting of Information”. We 

have concerns that use of the word “presentation” alone conveys a narrowing in scope, which we appreciate is not what is intended. 

Section 320.2 

The wording in the second bullet point of paragraph 320.2 could be improved – “information” is used twice – this could provide a 

problem of ambiguity and may lead to issues in translation.  

19.  ICPAK Yes - We believe that the enhanced guidance on applying the “fair and honest” principle in section 320 is very useful. However, the 

Board should consider linking this section to the fundamental principle of integrity – “to be straightforward and honest in all professional 

dealings.”  

20.  IMA Yes, the enhanced guidance is helpful. 

21.  ISCA N/A 

22.  ISCP In general terms, we do think the enhanced guidance on applying the “fair and honest” principle is helpful. 

23.  Jean Giraud Yes, it is. 

24.  JICPA We do not agree with the proposed changes. We fully understand that the proposed changes to Section 320 are intended to assist 

PAIBs and provide enhanced guidance with respect to the presentation of information, thereby serving the public interest. In private 

companies and even other entities, each PAIB has different responsibilities and authorities depending on his/her job class and seniority 

in reality, and the segregation of duties is ensured for the purposes of internal controls. Yet it is proposed that the same requirements 

be applied broadly and comprehensively to all PAIBs with different job classes and every level of seniority. We therefore do not agree 

with the proposed changes.   

We propose the following in consideration of the responsibilities and authorities within an organization and the segregation of duties: 

i. We believe it is more realistic to apply different requirements and guidance based on the positions of PAIBs within their 

organizations, given that PAIBs in different positions have different responsibilities and authorities. In particular, we propose 

the treatment for PAIBs who hold senior positions (e.g., members of board of directors and senior management) be different 

from the treatment for other PAIBs, more stringent for senior PAIBs and less stringent for other PAIBs. 

ii. On that basis, we propose that the materiality be considered both quantitatively and qualitatively. If a matter is “clearly 

inconsequential,” we propose that it be exempted from the requirements.  
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iii. Paragraph 320.5 provides a requirement in cases where the professional accountant relies on the work of others. We think 

this situation is totally different from a situation where an accountant prepares and presents misleading information by 

himself/herself. PAIBs who work within organizations frequently use information that is prepared by other sections or persons 

in their organizations. In addition, given the significant amounts of information they use, we can assume that they regularly 

use information that is prepared by others in their day to day operations. It also seems difficult, in many situations, for a PAIB 

to know whether the information prepared by others is misleading, since the flow of information within organizations is often 

subject to constraints related to internal controls, especially the segregation of duties, authorities and responsibilities among 

different personnel, and job descriptions at each personnel level. In view of this, there is a need to significantly amend and 

improve the requirements and guidance in cases where the professional accountant relies on the work of others.  

Specifically, we propose the following: 

a. When the professional accountant becomes aware of information concerning an instance of suspected intentional misleading 

information prepared by others in the cases where the professional accountant relies on the work of others when he/ she 

carries his/ her duties, the professional accountant shall obtain an understanding of the nature, content, and context of the 

information. 

b. If the professional accountant then decides that the information is likely to be misleading, the professional accountant shall 

take steps to resolve the matter.  

c. Regarding the guidance of (a) and (b), the treatment for PAIBs who hold senior positions (e.g., members of board of directors 

and senior management) needs to be different from the treatment for other PAIBs, more stringent for senior PAIBs and less 

stringent for other PAIBs, as described in (i) above.  

25.  KICPA Please refer to the general comments above. The guidance shows the components of “fair and honest,” but seems to lack clarity in 

terms of its meaning and makes it difficult for readers to understand the requirements’ correlation with being compliance with a relevant 

reporting framework.   

26.  MIA The enhanced guidance on applying the ‘fair and honest’ principle in Section 320 is helpful.  However, we suggest adding another 

example to the list to include “Documents and information issued for capital market transactions for regulatory purposes and public 

consumption” under paragraph 320.1. Whilst we note that this is just a list of examples, we believe PAIBs would tend to pay more 

attention to examples that are explicitly stated and this is an area that deserves more attention. 

There are examples where reports and information provided had not represented faithfully the true nature of the business transactions 

and caused losses to those who relied on the information. This is particularly important when such information is presented by public 
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interest entities.  We believe that the expanded guidance in the proposed revised Section 320 would help to address such 

shortcomings. 

27.  MICPA Yes, the enhanced guidance on applying the “fair and honest” principle in Section 320 is helpful and the Institute is support ive of the 

Board’s initiative to provide such enhanced guidance. 

28.  NASBA We believe that the enhanced guidance on applying the “fair and honest” principle can be improved in two respects.  First, the concept 

of “fair and honest” should be directly linked to the fundamental principle of integrity – “to be straightforward and honest in all 

professional dealings.”  Second, we have concerns about the first two bullets in paragraph 320.2, which address the intent of  the 

professional accountant.  As we state above, intent is difficult to determine.  Rather, the discussion of “fair and honest” should focus 

on the professional accountant’s obligation to prepare information in a fair and honest manner (i.e., not misleading) and in accordance 

with the applicable financial reporting framework. 

29.  PAIB Yes, the enhanced guidance is helpful but could be tightened-up and condensed. 

For example: 

 Revise the alternating use of the terms “professional accountant” and “professional accountant in business” to be consistent. 

 Be consistent when using the term “Preparation and presentation of information” (should preparation be part of the term?) 

 Revise the alternating use of “may” and “shall” or clarify meaning. 

 Add: “examples include, but are not limited to…” 

 320.1: Unhelpful text that could be removed: “This information may assist stakeholders in understanding and evaluating aspects 

of the organization’s state of affairs and in making decisions concerning the organization.” 

 320.2 Are these examples necessary? Perhaps formulate examples positively instead of negatively? For example, the 3rd bullet 

point, “would the PAIB be liable when a regulator concludes that certain information is not (fully) presented in accordance to a 

reporting framework?” 

If the IESBA retains the examples, perhaps add a fourth bullet point indicating that useful information for internal purposes may 

deviate from financial reporting frameworks, and make it clear that the professional accountant in business can and should 

present that information accordingly. For example: 
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o Not presenting information based on a reporting framework that is not applicable to the use of the information. For 

example, information presented in accordance with external financial reporting standards may be insufficient and 

potentially distorting for many internal uses of internal financial reporting information.” 

30.  PICPA Yes, the guidance is helpful and provides specific criteria to enhance the PAIB’s understanding of his or her responsibilities. While the 

guidance is very helpful, a concern does exist about the applicability in the United States to those PAIBs who are not CPAs. 

Additionally, the guidance is specified in a negative way. Instead, the committee recommends illustrating the “fair and honest” principle 

in a positive way, with the negative guidance modifying and reinforcing the positive. For example: 

Representing the facts accurately and completely in all material respects. Describing clearly the true nature of business transactions 

or activities. 

Recognizing, measuring, and otherwise faithfully representing all elements of financial reporting appropriately and accurately. 

Classifying and recording information in a timely and proper manner. 

Employing methods that foster the ability of users to compare one firm with another and one time period with another. 

Disclosing all relevant information that could reasonably be expected to influence an intended user's understanding of the reports, 

analyses, or recommendations. (From the IMA’s Statement of Ethical Professional Practice) 

Disclosing delays or deficiencies in information, timeliness, processing, or internal controls in conformance with organization policy 

and/or applicable law. (From the IMA’s Statement of Ethical Professional Practice) 

Providing decision support information and recommendations that are accurate, clear, concise, and timely. (From the IMA’s Statement 

of Ethical Professional Practice) 

Presenting the information in accordance with a relevant reporting framework, where applicable. Such positive assertions might then 

be modified and reinforced with the following proposed revisions to Section 320.2: 

Not omitting information with the intention of rendering the information misleading.  

Preparing or presenting information in a manner that is intended neither to mislead nor to influence contractual or regulatory outcomes 

inappropriately. 

31.  PwC Yes we believe that the guidance is helpful, although it may help a reader of 320.2 if the relevant fundamental principles were identified. 

However, we see that the section is headed “Presentation of information” instead of the current “Preparation and reporting of 

information”. We note that the IAASB had a similar debate when updating ISA 200, but decided to go with “Preparation of financial 
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statements” on the basis that preparation includes presentation (See ISA 200, para A12). This is in relation to management’s 

responsibility for the preparation of financial statements, subject to audit.  While we recognise that the scope of 320 is broader, we 

question whether having a different approach to that in the ISA is helpful and we recommend that consultation with IAASB on this 

point may be useful to the Board. 

32.  SAICA Yes, the fair and honest principle as set out in the proposed change does present a much better guidance to assist the PAIB in 

determining what actually requires to be considered when under the heading “Presentation of Information”.  The section now re fers 

the PAIB back to the fundamental principles which stresses the holistic approach that the PAIB must take when involved in 

presentation.  

33.  ZICA The enhanced guidance on applying the “fair and honest” principle in Section 320 is helpful because it provides greater clarity than 

the current guidance in the Code. Paragraph 320.2 further gives a clear description of what constitutes “fair and honest” to avoid 

ambiguity. 
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Question 2 

In particular, do respondents support the guidance in paragraph 320.3 addressing the issue of misuse of discretion in a manner that is 

intended to mislead? If not, please explain why. Are there any other considerations relating to this issue that should be addressed in 

Section 320? 

# Source Comment 

1.  ACCA These changes cover the possibility that a professional accountant’s discretion may be misused, the misrepresentation of transactions, 

and the professional accountants’ disassociation from misleading information. In respect of discretion, ACCA agrees with the five 

broad examples of scenarios under which judgment and discretion need to be applied (and the specific examples within each) set out 

in paragraph 320.3. 

The IESBA may also wish to emphasise that the fair and honest presentation of information includes the full disclosure of relevant 

information by the PAIB, for example information relevant to auditors (both internal and external). 

2.  AIC In particular, do respondents support the guidance in paragraph 320.3 addressing the issue of misuse of discretion in a manner that 

is intended to mislead? If not, please explain why.  

Yes,   we agree at the first time. 

Are there any other considerations relating to this issue that should be addressed in Section 320?  

We think, It should say that the practitioner must prepare the information in accordance with laws and techniques applicable. 

3.  AICPA We support the guidance in paragraph 320.3 but believe further clarification is necessary. Specifically, PAIBs use professional 

judgment and discretion when presenting information and supporting a position. Thus, the guidance should have stronger emphasis 

on the fact that the examples in the bullets may present issues only when there is an intent to mislead. For example, the lead in 

paragraph could read as follows: 

Preparing or presenting financial information fairly and honestly often involves judgment and discretion. Using discretion is 

permissible, however, using such discretion in a manner that is intended to mislead would violate compliance with the 

fundamental principles, including when: 

Also, within the examples in the bullet points of paragraph 320.3, we recommend the phrase “manipulate income” should be changed 

to “misstate income” to provide clarity that discretion and professional judgment may be used by PAIBs when supporting a position in 

the presentation of information. 
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4.  APESB APESB proposes that IESBA consider including the following editorial amendments to the proposed paragraph 320.3 to ensure that 

the information captures both financial and non-financial information, and where applicable, takes in to consideration the applicable 

financial reporting framework.  

320.3 Preparing or presenting financial and non-financial information often involves judgment and discretion. to ensure information 

is understood in its context. Preparing or presenting such information fairly and honestly, and where applicable, in accordance with 

the applicable financial reporting framework requires the professional accountant not to exercise such judgment and discretion in a 

manner that is intended to mislead, including when… 

5.  CAANZ We believe these are good examples of areas where a PAIB could encounter information not being prepared and presented in a fair 

and honest way.  However, the manner in which the bullet points are expressed could be improved, in particular the last bullet point 

that states “…omitting or obscuring information so that materially different items are not distinguished in order to mislead” is unclear 

as to its meaning.  We recommend rephrasing these as examples of where/how entities have manipulated financial reporting in the 

past, and accordingly, are areas where a PAIB should give greater attention.  

Similar items are raised within guidance to the auditing standards (refer Appendix A) the IESBA may consider these as drafting 

examples. 

Appendix A 

ISA 240 THE AUDITOR’S RESPONSIBILITIES RELATING TO FRAUD IN AN AUDIT OF FINANCIAL STATEMENTS 

A4. Fraudulent financial reporting often involves management override of controls that otherwise may appear to be operating 

effectively. Fraud can be committed by management overriding controls using such techniques as: 

 Recording fictitious journal entries, particularly close to the end of an accounting period, to manipulate operating results or 

achieve other objectives. 

 Inappropriately adjusting assumptions and changing judgments used to estimate account balances. 

 Omitting, advancing or delaying recognition in the financial statements of events and transactions that have occurred during 

the reporting period. 

 Concealing, or not disclosing, facts that could affect the amounts recorded in the financial statements. 

 Engaging in complex transactions that are structured to misrepresent the financial position or financial performance of the 

entity. 
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 Altering records and terms related to significant and unusual transactions. 

ISA 315 IDENTIFYING AND ASSESSING THE RISKS OF MATERIAL MISSTATEMENT THROUGH UNDERSTANDING THE 

ENTITY AND ITS ENVIRONMENT 

A35. An understanding of the entity’s selection and application of accounting policies may encompass such matters as: 

 The methods the entity uses to account for significant and unusual transactions. 

 The effect of significant accounting policies in controversial or emerging areas for which there is a lack of authoritative guidance 

or consensus. 

 Changes in the entity’s accounting policies. 

 Financial reporting standards and laws and regulations that are new to the entity and when and how the entity will adopt such 

requirements. 

6.  CIMA Discretion is a part of the professional accountant's role to present accurate information fairly and honestly and we would therefore 

recommend that further explanation is provided relating to when discretion is used with the intention to mislead. Additionally we 

would suggest the use of the word "judgment" (or "professional judgment over "discretion" or alternatively in conjunction with it. 

We believe that the term "manipulating income" is not sufficiently clear and could be expanded to "intentionally manipulate in 

order to mislead". Also we would suggest that the issue is broader than juts the potential manipulation of income but rather of 

any information or data which the PAIB may be required to provide within the reporting framework . 

7.  CPAA CPA Australia finds the guidance provided in paragraph 320.3 helpful.  We think that it provides professional accountants with some 

possible occurrences of the application of discretion that is contrary to the fair and honest preparation and presentation of information.   

However, we would urge IESBA to refer to information in general instead of explicitly referring to financial information.   

8.  CPAC The guidance provided in paragraph 320.3 is good.  However, although there is a bullet dealing with structuring financing transactions 

in order to manipulate the statement of financial position, it would be useful to reference where asset valuations are deliberately 

manipulated in order to over or under value assets that are reported on the statement of financial position.   

One example does cause concern (320.3 – second bullet).  It may be difficult to prove that the alternative chosen by the professional 

accountant (from alternatives that are permitted under an applicable financial reporting framework) was deliberately done to mislead.  

There is a fine line between furthering the legitimate aims of an accountant’s employer and acting in violation of the fundamental 

principles.  
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9.  Denise Juvenal Yes, I support the guidance in paragraph 320.3 addressing the issue of misuse of discretion in a manner that is intended to mislead.   

There are not other considerations relating to this issue that should be addressed in Section 320. 

10.  DTTL We agree that the guidance in paragraph 320.3 provides some useful examples of the issue of misusing discretion to mislead, but we 

note these examples are all focused on financial accounting.  PAIBs hold various roles and it would be helpful to expand this list to 

include other areas, perhaps for PAIBs who are involved with tax compliance or regulatory reporting.   

We do have concerns about the example that states “Selecting a particular accounting method among two or more alternatives 

permitted under the applicable financial reporting framework.  For example, selection of one method from among alternative revenue 

recognition methods in order to manipulate income.”  Since this example already states that the alternative accounting methods are 

permitted, under what circumstances would a PAIB be in violation of the fundamental principles when selecting one permitted method 

over another?  This example places a PAIB in a very difficult position when deciding which method to follow if both alternatives are 

permitted however the application of each results in a different outcome. It isn’t clear whether a PAIB is considered to be intending to 

mislead merely because they select an alternative that results in a more favorable outcome. We suggest providing additional guidance 

that clarifies the intent or deleting this as an example.    

11.  FEE We agree with the five broad examples (and specific examples within each) set out in paragraph 320.3.  These examples are helpful.  

However, the consistency of the material could be improved by seeking to align this with the wording from the ISAs mentioned in the 

commentary – ie, freedom from bias – when it comes to judgements and decisions made by management in making accounting 

estimates (ISA 540).   

The wording at certain points needs to be stronger – ie, where there is the intention to mislead, management bias is fraudulent in 

nature – and that fraudulent financial reporting is often accomplished through intentional misstatement of accounting estimates (ISA 

240).  Use could be made of the ISA 540 example re ‘using an entity’s own assumptions for fair value accounting estimates when they 

are inconsistent with observable marketplace assumptions.’ 

12.  FRC We believe that the word ‘financial’ should be deleted from the first sentence of paragraph 320.3, because the paragraph should apply 

equally to non-financial information. We also note the use of the terms ‘judgment’ and ‘discretion’ in that sentence but that their 

relationship is unclear. We recommend that this sentence should be amended along the following lines: “In making judgments in  the 

course of being involved with the preparation or presentation of the employing organisation’s information, the professional accountant 
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5  For example: Judgments are decisions as to a course of action or an outcome, made in an informed and considered manner, weighing the evidence and implications of the possible 

choices to determine which is most ‘appropriate’. What is appropriate may be defined by rules or by reference to a framework or may be within the discretion of the person making 
the judgment, taking into account all the circumstances. 

should exercise any discretion it has in doing so in a manner consistent with the principle in paragraph 320.2” (referring to  320.2 

revised as suggested above). It may also be helpful to explain the relationship between judgments and discretion5 in this context. 

For consistency with our recommended changes to paragraph 320.2, described above, we recommend that the second sentence of 

paragraph 320.3 be amended along the following lines: “Accordingly, preparing or presenting such information fairly and honestly 

requires the professional accountant not to exercise such discretion in a manner that either misleads or is intended to mislead …”, 

with appropriate conforming changes to the wording of the bullet points.   

Most of the illustrative examples of exercising discretion in making judgments in a manner that is intended to mislead use the term 

“manipulate”. Common usage of “manipulate” does not always signify something that is inappropriate and we believe clearer wording 

is needed. For example, the first bullet point could be amended to: 

“... over- or under-accruing warranty expenses in order to intentionally state income at an amount other than the most 

appropriate amount.” 

The second bullet point could be amended to: 

“... selection of a method that is not the most appropriate from among alternative revenue recognition methods.” 

The third and fourth bullet points – timing of transactions and structuring of transactions – may not be matters that are ‘determined’ at 

the time of, and for the purpose of, preparing and presenting financial information. Also, they may be matters for which the 

professional accountant has no responsibility, particularly in larger organisations. A sales team may be motivated to push sales as a 

period end approaches in order to meet targets – this could be regarded as a form of ‘manipulating’ sales but, providing the sales are 

properly earned in the period, it does not render them invalid. With respect to the preparation and presentation of financial information, 

the professional accountant’s responsibility is to ensure transactions are recorded in the correct period and that the accounting  and 

presentation properly reflects their structure and effect in accordance with the requirements of the applicable financial reporting 

framework. This should also include the possible need for supporting disclosures to give users an appropriate understanding of 

relevant context, such as an artificial push to complete sales early that may result in lower than expected sales in the following period. 

13.  FSR No comments. 

14.  HKICPA We find that some examples in paragraph 320.3 may contradict the general requirement in relation to the use of professional 

judgement in accounting or auditing standards.  
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In particular, we have a concern on the second example relating to "selecting a particular accounting method among two or more 

alternatives permitted under the applicable financial reporting framework".  When accounting policy choices are permitted under the 

applicable financial reporting framework, in most cases, the selected accounting method does not violate the "fair and honest" principle 

so long as the method is appropriate in that circumstance.  

We have a similar concern on the third and fourth examples relating to "determining the timing of transactions" and "determining the 

structuring of transactions" respectively. PAIBs are generally required to carefully determine and plan the transactions for business 

purpose or for tax planning. When the transaction is arranged legitimately under the applicable laws and regulations, in most cases, 

it does not violate the fair and honest principle. Instead, we think the issue would be whether the transaction is fairly and honestly 

accounted for and presented.  

While we appreciate the IESBA's effort in providing more practical and explicit guidance in paragraph 320.3, the examples may be 

confusing to PAIBs on whether they can exercise discretion under those situations. Hence, we recommend the IESBA reconsidering 

the appropriateness of the proposed examples.  

15.  ICAEW As mentioned above the inclusion of examples is helpful and there may be many more that could be usefully included. For example, 

the difficulties presented by the use of questionable fair value information, in a context where there may be significant assumptions, 

judgements and inherent imprecision. 

16.  ICAG We agree that the proposed guideline will help to minimise the issue of misuse and abuse of discretion. However discretion itself 

entails some flexibility which is contingent on existing information available at the time of making the decision. 

17.  ICAP We support the guidance in paragraph 320.3 addressing the issue of misuse of discretion in a manner that is intended to mislead.  

We would also like to include some examples in Section 320 in order to give PAIBs a clear thought regarding the areas where 

discretions may be misused and how: 

 Long-term construction contracts require estimates of progress toward completion and costs to complete. Managers could use 

optimistic estimates of progress toward completion to inflate earnings. 

 Depreciation computations require estimates of useful lives and salvage values. Managers could use favorable estimates of 

the life and salvage value of depreciable assets, reducing depreciation expense. 

 Accounts receivable must reflect actual recoverability. Managers could use optimistic estimates of collectability to overstate 

earnings. 
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 Gains on disposal of assets be fully recognized in the period of sale. Managers could time the sale of appreciated assets to 

bolster earnings. 

 Companies producing intangible assets must estimate the point at which technological feasibility and other relevant recognition 

criteria are met and thereafter capitalize the intangible asset. Managers could accelerate this date to avoid immediately 

expensing some costs. 

 Anticipated costs of satisfying warranty obligations must be accrued and matched to revenues. By making optimistic estimates 

of product warranty costs, managers could reduce current expenses. 

 Ordinary repairs are expensed as incurred, while major repairs are capitalized. By treating ordinary repairs as major repairs, 

managers could manipulate current earnings. 

 Inventories must be stated at the lower of cost or net realizable vale .Managers could use optimistic market values, resulting in 

reduced inventory write-downs. 

18.  ICAS We believe the examples in paragraph 320.3 are helpful; however we question whether the consistency of the material could be 

improved by seeking to align this with wording from the ISAs which are mentioned in the explanatory memorandum, that is, the need 

for neutrality – freedom from bias – when it comes to judgements and decisions made by management in making accounting estimates 

(ISA 540).   

We also believe that the wording at certain points needs to be stronger.  That is, where there is the intention to mislead, management 

bias is fraudulent in nature – and that fraudulent financial reporting is often accomplished through intentional misstatement of 

accounting estimates (ISA 240).  Use could be made of the ISA 540 example re “using an entity’s own assumptions for fair value 

accounting estimates when they are inconsistent with observable marketplace assumptions.” 

19.  ICPAK Yes – We have no additional considerations to add. 

20.  IMA Yes, we support the guidance in 320.3 and suggest no other considerations. 

21.  ISCA We note that the IESBA has elaborated on the first bullet point of paragraph 320.2 “Preparing or presenting information in a manner 

that is intended neither to mislead nor to influence contractual or regulatory outcomes inappropriately” with examples in paragraph 

320.3. We would also recommend that the IESBA elaborate on the other two bullet points in paragraph 320.2 on “omission of 

information” and “presentation of information in accordance with a relevant reporting framework” with examples to guide 

application.  For instance, professional accountants in business (PAIBs) may face pressure from their supervisors to omit disclosure 

of information that is not favourable to their employing organisations, although disclosure of such information is necessary to enhance 
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understanding of the transactions undertaken by the organisation. The pressure faced by the PAIBs would be intensified in cases 

where the disclosure is not mandated by the relevant reporting framework. The PAIBs would probably look to the Code to find guidance 

to address their dilemma. Hence, it would be helpful for the IESBA to provide application guidance for such situations. 

We also think that for the first bullet point of paragraph 320.3, “over- or under-accruing warranty expenses” may not be the most 

appropriate example to illustrate the use of “estimates” to mislead. The example should be one which is commonly seen in businesses 

so that most professional accountants can relate to. Warranty expense may not be very common in many industries. As an alternative, 

we would like to suggest the use of “impairment of trade receivables” as an example instead, since most, if not all, companies would 

encounter challenges in the collection of trade receivables at some point of their dealings with customers. 

Furthermore, we note that the first three bullet points of paragraph 320.3 stated the misuse of discretion to manipulate “ income”. The 

term “income” is synonymous with “profits”. However, discretion may also be misused to manipulate the losses of companies. Hence, 

we suggest the use of “profit or loss” or “results” to replace “income” to enhance the clarity of the illustrations. 

22.  ISCP Guidance addressing the issue of misuse of discretion is good, however Paragraph 320.3 mentions both “judgment” and “discretion”, 

but only elaborates on the part of “discretion”. We believe adding some guidance on “judgment” as well would be useful, for example, 

could make reference to International Education Standards for Professional Accountants, and how the compliance with these helps 

the Professional Accountant have a more “reasoned judgment”. 

23.  Jean Giraud Yes, I do. In the list presented in paragraph 320.3, I would add "Applying relative materiality principle". This principle may be misused 

in order to manipulate financial position or income. 

24.  JICPA The guidance in paragraph 320.3 appropriately describes the issue of misuse of discretion in a manner that is intended to mislead. 

We therefore support the guidance.  

We have no other comments on this. 

25.  KICPA The proposed guidance states that the responsibility of identifying whether the information is fair and honest, even when using the 

work of others, goes to PAIBs, remaining the scope of responsibility unclarified. Due considerations should be given to that the 

excessive obligation centers around PAIBs among those responsible for the employing organization’s financial reporting. 

26.  MIA We support the guidance in paragraph 320.3 addressing the issue of misuse of discretion.   

27.  MICPA Yes, MICPA is supportive of the guidance in paragraph 320.3 on the misuse of discretion in a manner that is intended to mislead. This 

is pertinent particularly with the widespread use of estimates and judgements. The Institute is also of the view that it would be useful 
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to include examples to address assets and liabilities in the statement of financial position in addition to the examples stated with 

respect to items of income and expense, so as not to suggest that such instances occur only in the latter category 

28.  NASBA As we state in our overall comment, we are concerned about IESBA setting a standard that is based on the professional accountant’s 

“intent to mislead,” as intentions and mindset are often difficult or impossible to determine.  Paragraph 320.3 as proposed “requires 

the professional accountant not to exercise such discretion in a manner that is intended to mislead….”  We believe that paragraph 

320.3 instead should focus on the outcomes that result from the professional accountant’s use of discretion in preparing or presenting 

information in compliance with applicable financial reporting framework.  We appreciate that the professional accountant in business 

(PAIB) may exercise discretion in determining estimates, selecting accounting principles, determining the timing of transactions, 

determining the structure of transactions, or in determining disclosures.  We believe that this paragraph needs to focus on whether 

the exercise of discretion results in information that is presented fairly in all material respects and in accordance with the applicable 

financial reporting framework.    

Finally, we also believe that it is important for paragraph 320.3 to refer back to the guidance on the principle of integrity provided in 

paragraph 110.2.  A PAIB should not knowingly be associated with reports, returns, communications or other information where the 

professional accountant believes that the information (a) contains a materially false or misleading statement, (b) contains statements 

or information furnished recklessly, or (c) omits or obscures information required to be included where such omission or obscurity 

would be misleading.  

29.  PAIB Generally, yes. However, paragraph 320.3 is not a standard but rather a further explanation to a standard. There are also some textual 

ambiguities in this paragraph. For example, why wouldn’t this apply to non-financial information? Also, why only discretion and not 

judgment? Additionally, is the term “manipulating income” strong enough to differentiate between making legitimate decisions to show 

results in the best light and decisions that are clearly intended to mislead? “Manipulate” is better than some previous terms used, such 

as manage, but the IESBA may consider replacing manipulate with misstate. 

In addition, most of the examples raise questions: 

 “Selecting a particular accounting method among two or more alternatives permitted under the applicable financial reporting 

framework. For example, selection of one method from among alternative revenue recognition methods in order to manipulate 

income.” It is not clear how an organization selecting a permitted accounting method can be considered to be manipulating 

income. Furthermore, selection of the accounting method is typically the responsibility of the governing body of the organization 

and not the individual professional accountant. 

 “Determining the timing of transactions. For example, timing revenue transactions in order to manipulate income.” If an actual 

transaction is expedited or delayed, then the transaction has taken place at a later stage (e.g., in a following accounting period). 
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For example, getting as many orders as possible in the books before the end of the reporting period is quite common and often 

initiated by the line functions and not necessarily the accounting function and the professional accountant. The accounting function 

simply records and presents transactions according to accounting standards, despite transactions being expedited or delayed for 

accounting reasons. 

 “Determining the structuring of transactions. For example, structuring financing transactions in order to manipulate the statement 

of financial position or the cash flow statement.” What if the structuring is in accordance with applicable laws and regulations? 

 “Determining disclosures. For example, omitting or obscuring information so that materially different items are not distinguished 

in order to mislead.” This example is difficult to understand. What are “materially different items?” Distinguished from what? 

Main point 

The main point, however, is that the fundamental principle of objectivity should guide professional accountants to use their judgment 

and discretion to determine how an event should be presented to best represent reality, rather than taking maximum advantage of the 

latitude provided by the rules to make the outcome look better. One could view the desired presentation as the answer to the question 

“what should I do?” and a presentation that is just within the limits as the answer to the question “what can I do?” While legal structures 

are put in place to answer the latter question, ethical structures should lead one to ask, answer, and act in accordance with the first 

question. An additional disadvantage of pushing the limits is a much higher chance of a material misstatement, as only a small 

difference will push a reported number over the tolerable margin. 

30.  PICPA The committee supports the proposed guidance concerning the misuse of discretion. Such standards are clearly incorporated within 

the AICPA Code of Professional Conduct in the guidance related to integrity, objectivity, and due care. The application and 

reinforcement of the applicability to PAIBs will enhance the value of the financial and nonfinancial information provided to the respective 

audience. 

Similar to the comment to question 1, we suggest focusing on the positive. For example, the first paragraph of 320.3 might be rewritten 

as follows (changes in red): 

320.3 Preparing or presenting financial information often involves sensitive and professional judgment and discretion. Preparing or 

presenting such information fairly and honestly requires the professional accountant not to exercise such discretion with due care, 

objectivity, or integrity with a focus on improving the quality of information provided to users. Transactions requiring professional 

accountants to exercise sensitive and professional judgment include, but are not limited to, revenue recognition, accounting for 

contingencies, making fair value and other estimates, and selecting accounting principles. Professional accountants should never 

exercise such discretion in a manner that is intended to mislead, including when…” 
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31.  PwC Yes we believe these examples are helpful, although we wonder whether the last bullet is sufficiently clear and suggest that it could 

read “For example, omitting or obscuring information such that the user of the information is misled”. 

32.  SAICA SAICA supports the guidance provided. 

Additional guidance to be considered:  

 Where the PAIB has the ability to exercise discretion but by doing so there will arise either a potential benefit or possible 

avoidance of negative consequence for the PAIB, then a safeguard would be for the PAIB to clearly set out his thought 

processes in arriving at the final decision or choice, detailing why it is believed to be the correct one, this document should be 

clear enough that should experts study it, they would endorse the choice made by the PAIB. 

 Voluntary accounting restatements (in our jurisdiction: allowed only in response to a change in policy or discovery of a material 

prior period error) are very commonly used to obfuscate financial statements 

33.  ZICA We support the proposal to provide enhanced guidance in addressing the misuse of discretion in a manner that would intend to 

misrepresent an entity’s financial position, financial performance or cash flows while complying with the applicable financia l reporting 

framework. We note that the enhanced guidance highlights possible circumstances that may lead to the misuse of discretion, whereas 

in its current form section 320.3 merely provides a checklist of what a PAIB should do to present information that is not misleading  
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Question 3 

Paragraph 320.4 provides guidance as to what PAIBs are expected to do ethically in order to prepare or present fairly and honestly 

information that does not have to comply with a relevant reporting framework. Is this guidance sufficient? If not, what further guidance 

could Section 320 usefully provide? 

# Source Comment 

1.  ACCA Proposed paragraph 320.4 states that the professional accountant would be required, in the case of certain assignments, to ‘include 

relevant estimates, approximations and assumptions that are necessary to enable those who may rely on such information to form 

their own judgments.’ As drafted, this goes beyond guidance and, effectively, reduces the relevance of the professional accountant’s 

judgement while risking that the financial information being conveyed may be obscured. This is particularly relevant in respect of small 

entities, in which owner managers are likely to rely heavily on the expertise and professional judgement of the employed professional 

accountant. 

2.  AIC We find that the standard provides sufficient guidance for cases that estimates and requires enhanced disclosures in reports, mainly 

because information preparing PAIB must comply with the conceptual framework based on the presentation of information to be used 

by stakeholders, including internal or organizational use. 

The paragraph should also oblige professionals warn that if estimates, these cannot be met, so always be taken with some skepticism 

the same risk. 

3.  AICPA Yes. The guidance is sufficient, however, it could be clarified to specifically note that the paragraph is addressing the performance of 

professional services that do not have to comply with a relevant reporting framework. Without such reference, the paragraph is vague 

as to its application. We recommend the proposed edit: 

An important factor for the professional accountant to consider, especially when performing professional services that do not 

require compliance with a relevant reporting framework, is having regard to the purpose for which the information is to be used, 

the context in which it is provided and the audience to whom it is addressed.  

4.  APESB APESB proposes that paragraph 320.4 may be further enhanced by including that the PAIB considers the user’s decision making 

needs and to exercise professional judgement in balancing the qualitative characteristics of information in different contexts.  



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 26 of 76 

The relevance and faithful representation of information may influence the user’s economic decisions, or alternatively allow a user the 

opportunity to reassess past decisions and evaluations. Accordingly, the following proposed amendments to paragraph 320.4 are for 

IESBA’s consideration: 

320.4 An important factor for the professional accountant to consider is having regard to the purpose for which the information is to 

be used, the context in which it is provided and the audience to whom it is addressed. Relevant and faithfully represented information 

can influence users’ economic decisions or allow them to reassess past decisions and evaluations. For example, preparing or 

presenting financial information such as pro forma reports, budgets or forecasts would require the professional accountant to include 

relevant estimates, approximations and assumptions that are necessary to enable those who may rely on such information to form 

their own judgments. 

5.  CAANZ We believe that the paragraph highlights well the important interrelationship between the purpose, the context and the audience of / 

for the information. 

6.  CIMA Paragraph 320.3 addresses the point that all the information which a PAIB discloses should be fair and honest, and, therefore, 

paragraph 320.4 would seem to be superfluous. However, a further bullet point could be added at 320.3 relating to the importance 

understanding of the context of the information being prepared and how it is intended to be used. 

We suggest "The professional accountant should make every effort to be aware of and understand the context and intended use 

and stipulate that in his/her report. In this way if the information they prepare and present is subsequently shared more widely, 

with the intent to mislead, it cannot be attributed to unethical action on the part of the professional accountant. 

7.  CPAA While CPA Australia thinks that the guidance provided is valuable, we also think that more explicit guidance on the relevance of 

purpose, context and audience on the fair and honest preparation and presentation of information will be helpful. This paragraph also 

does not make it clear that it addresses circumstances when the information prepared and presented does not have to comply with a 

relevant financial reporting framework.  

It is not clear how the content of paragraph 320.4 interacts with that of paragraph 320.2 and whether paragraph 320.4 is in fact 

necessary.  

In addition, the professional accountant may not be always informed of the purpose, context and audience of information.  Focusing 

on purpose, context and audience may communicate that the fairness and honesty of information is relative and we are not sure if 

that is what is intended.  If the three criteria are retained then guidance for situations where they are not available and their interaction 

with honesty and fairness would be required.  



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 27 of 76 

                                                           
6  https://www.globalreporting.org/information/Pages/Reporting-2025.aspx 

8.  CPAC We are supportive of indicating that the PAIB needs to consider the purpose for which the information is to be used, the context in 

which it is provided and the audience to whom it is addressed. It would be helpful to emphasize although these factors are important, 

they should not override the requirement to prepare and present information in a fair and honest manner.   

320.4 may be clarified by adding the words “disclosure around”.  The last sentence might read, “For example, preparing or presenting 

financial information such as pro forma reports, budgets or forecasts would require the professional accountant to include disclosure 

around relevant estimates…” 

Of concern is the PAIB who prepares the information and supplies with it all the “relevant estimates, approximations and assumptions 

that are necessary to enable those who may rely on such information to form their own judgements” may not be in a position to ensure 

those who are relying on it are provided with the information and qualifiers.  Others may take the PAIB’s work and incorporate it into 

other reports, and the PAIB may not have any control over how the documents that they have provided will eventually be used.   

In addition, examples would be welcomed to assist with context. 

9.  Denise Juvenal Yes, I think that is sufficient for this moment, the paragraph 320.4 provides guidance as to what PAIBs are expected to do ethically in 

order to prepare or present fairly and honestly information that does not have to comply with a relevant reporting framework.   

I understand that this discussion needs to improve after conclusion about Reporting 20256 elaborated by Global Reporting G4 because 

I do not know if this report is considering ethical values in relation the connection of financial statements reporting and sustainability 

reporting, resulting in high quality auditor reporting if the Board´s agrees. 

10.  DTTL We do not feel paragraph 320.4 is properly conveying this goal.  It is not clear that this guidance relates to instances where compliance 

with a reporting framework is not necessary.  Additionally, the example does not support this objective and it is not clear why a PAIB 

would be required to provide the listed information.  This paragraph should be redrafted to make this intent more clear such as: 

“There are instances when a professional accountant in business provides information that is not required to comply with a reporting 

framework.  In these cases, it is important for the professional accountant to consider the purpose for which the information is to be 

used, the context in which it is provided and the audience to whom it is addressed.  For example, when preparing or presenting 

financial information such as pro forma reports, budgets or forecasts it may be appropriate for the professional accountant in business 

to include relevant estimates, approximations and assumptions that are necessary to enable those who may rely on such information 

to form their own judgments.”     
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11.  FEE We are not convinced that the actual proposed paragraph 320.4 fully conveys the concerns raised in the explanatory memorandum 

that the PAIB needs to be aware of the purpose, context and audience of the information provided, especially in the situation where 

no specific reporting framework is required. 

In addition, it is not clear how far a PAIB has to go to find out what the information will be used for.  If, for example, the finance director 

asks for a quick breakdown of figures, what checks need to be performed?  

As drafted, paragraphs 320.3 and 320.4 seem to include requirements, rather than guidance.  Some redrafting is needed in order to 

avoid creating confusion and an expectation gap in this respect. 

12.  FRC The guidance in paragraph 320.4 is very limited and is not clearly presented as relating to circumstances where there is not a relevant 

reporting framework. We believe the factors identified here are of more general application and have suggested above that they should 

be incorporated into the overarching principle in a revised paragraph 320.2. The remaining guidance needs to clarify that the 

overarching principle also applies where there is no relevant reporting framework. It should be clear that the professional accountant 

should ensure sufficient relevant information is given to enable the intended users to have a reasonable understanding of the 

information that is relevant to their needs, in particular in relation to matters of judgment and estimation and the assumptions 

underpinning them. The nature and extent of such information may depend on a number of factors, including the context in which the 

information is presented, including its purpose and who are the intended users; and whether and to what extent there is an applicable 

financial reporting framework and/or other criteria affecting the information. 

13.  FSR No comments. 

14.  HKICPA We agree with the proposed guidance to emphasize the three important considerations (purpose, context and audience) for PAIBs to 

prepare or present information fairly and honestly.  

15.  ICAEW The judgements as to whether something is fair and honest should take into account context and intended use, including the 

awareness of the intended user of any limitations in the information.  

Recognising that information could be taken out of context, how far, if at all, should PAIBs be expected to go to find out what the 

information will be used for, or caveat the information they prepare? How might a member demonstrate that their judgements as to 

the likely context and intended use (if as yet unclear) were reasonable? What about a situation where a PAIB is preparing fair and 

honest information but are oblivious to (or don’t agree with) the context in which it is being used, for example, an internal  message 

subsequently transmitted externally. It might be more reasonable to expect information to be caveated if it is being transmitted 

externally rather than internally. The extended guidance does not appear to tackle these questions, and there may be interactions with 
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domestic laws of negligence where a user has relied on information as being “fair and honest”, along with an expectation that a PAIB 

should seek to protect him/herself in the same way that they would under law.  

16.  ICAG We agree to the proposed guidance on presenting fairly and honestly information that does not have to comply with a relevant reporting 

framework. In addition, we think that PAIBs must consider providing comparatives (prior-year figures) as well. 

17.  ICAP The guidance is sufficient. However, further guidance could be added to set a standard of acceptability: 

The professional accountant shall prepare or present fairly and honestly such information that does not have to comply with a relevant 

reporting framework, in such manner and in given circumstances that any knowledgeable third party of his equivalent professional 

competence (e.g., an independent professional accountant) could determine independently that fundamental principles have not been 

breached.  

18.  ICAS We are not convinced that the actual proposed paragraph 320.4 fully conveys the concerns raised in the explanatory memorandum 

that the PAIB needs to be aware of the purpose, context and audience of the information they prepare and present – that the PAIB 

needs to be aware of the risk that the audience might not be financially aware and interpret the information to meet their own purposes, 

or the fact that the information might ultimately go to an audience that that they had not originally intended it for.  

As such, we believe paragraph 320.4 could go further to address the point made in the “Scope of the Section” on page 6 of the 

exposure draft, where it states that “the requirements of this section then apply consistently to all information, partly because a PAIB 

may not know whether his or her work may end up within external financial information.”   

19.  ICPAK Yes. In our view, the guidance is sufficient.  

20.  IMA Please see our comments above regarding 320.4 and 320.8. 

21.  ISCA N/A 

22.  ISCP We consider it to be sufficient. 

23.  Jean Giraud Addressing the important factor evoked in paragraph 320.4 requires, in my viewpoint, information to be complete in all material 

respects. Then, like the note component in a set of financial statements, it seems a similar section could contribute to the respect of 

fair and honest principle when information does not have to comply with a relevant reporting framework. Such section could contain 



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 30 of 76 

definition of key terms used in the main part of the document, interpretation framework of the content of a main part of the document, 

other relevant aspects for addressees' information. 

24.  JICPA The guidance in Paragraph 320.4 provides that a professional accountant is expected to consider the purpose, the context, and the 

audience in order to prepare or present fairly and honestly information that does not have to comply with a relevant reporting 

framework. We think this guidance is sufficient. 

25.  KICPA We support the proposed guidance emphasizing the three important considerations of purpose, context and audience, when 

presenting information that does not have to comply with a relevant financial reporting framework. 

26.  MIA We agree that considerations of purpose, context and audience are important for PAIBs to apply judgments and help PAIBs prepare 

and present fair and honest information.  However, we suggest adding the phrase “the relevant disclosures” in the example set out in 

Paragraph 320.4 as users of information should be able to fully understand the information presented.  Hence, the sentence should 

be read as “For example, preparing and presenting financial information such as pro forma reports, budgets and forecasts would 

require the professional accountant to include relevant estimates, approximations, assumptions and the relevant disclosures that are 

necessary to enable those who may rely on such information to form their own judgments.”   

27.  MICPA MICPA of the view that the guidance in paragraph 320.4 is sufficient. 

28.  NASBA We are supportive of the guidance provided in paragraph 320.4.  It is important for the PAIB to understand the purpose for which the 

information is to be used, and to consider the context in which information is provided and the audience to whom it is addressed.   

29.  PAIB Paragraph 320.3 already covers the point that all the information that a professional accountant in business discloses should be fair 

and honest. However, the PAIB Committee applauds the IESBA for recognizing that a large body of work for professional accountants 

in business lies outside the preparation of external financial statements in accordance with relevant reporting standards. The PAIB 

Committee believes keeping this paragraph emphasizes this important point. 

30.  PICPA The ethical guidance is sufficient. However, the committee recommends stressing the following: Disclosing delays or deficiencies in 

information, timeliness, processing, or internal controls in conformance with organization policy and/or applicable law. (From the IMA’s 

Statement of Ethical Professional Practice) 

Providing decision support information and recommendations that are accurate, clear, concise, and timely. (From the IMA’s Statement 

of Ethical Professional Practice) 
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31.  PwC Yes we believe that this guidance is helpful. 

32.  SAICA In our view this section should also address the situation where the preparation deals with information that does not comply with a 

relevant framework. Possible additional  suggested wording for 320.4 “where the information is not being prepared according to a 

recognised framework the PAIB needs to be mindful of the purpose of the information, ensuring that it is compiled in accordance with 

the fundamental principles of this Code, and presented in an appropriate context so that it does not mislead the user, the information 

presented should be understandable, contain reliable and complete information meaning disclosure of all known pertinent facts to the 

user of the information.” 

33.  ZICA We note that considering the purpose and context of information together with the audience to whom it is addressed may enable those 

who may rely on it to form their own judgments. However, we think that specific guidance should be provided on the format of 

information to suit the needs of the audience; otherwise it may result in different interpretations. 
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Question 4 

Do respondents agree that where a PAIB relies on the work of others, the PAIB should be required to take reasonable steps to be satisfied 

that such work enables the PAIB to comply with the overarching principle in paragraph 320.2? 

# Source Comment 

1.  ACCA We agree, and we note that such an understanding would be compatible with the requirements of auditing standards (e.g. ISA 500 

and ISA 540). However, paragraph 320.5 should explain what factors are relevant when considering what steps may be ‘reasonable’ 

under the circumstances. 

2.  AIC Again we believe that the concept of fair is very broad and ambiguous. That's fair for some, It not for others. So we think it should be 

used faithful and honest. 

A PAIB, when based on the work of others, you must ensure that the preparation or submission of information will in a way that is fair 

and honest, in accordance with the fundamental principles. 

3.  AICPA No. We do not agree that where a PAIB relies on the work of others, the PAIB should be required to take “reasonable steps” to  be 

satisfied that such work enables the PAIB to comply with the overarching principle in paragraph 320.2. This requirement is vague and 

therefore, may be interpreted in a wide variety of ways and could be onerous for PAIBs considering the varying sizes and structures 

of employing organizations in which a PAIB may work. We believe the PAIB should be permitted to use professional judgment when 

assessing the work of others. We suggest the guidance state the following: 

In cases where the professional accountant relies on the work of others, the professional accountant shall take reasonable steps use 

professional judgment to the extent necessary to be satisfied that such work enables the professional accountant to fulfill the 

obligations set out in paragraph 320.2.  

4.  APESB APESB is supportive of IESBA’s proposals in paragraph 320.5.  However, IESBA should consider providing additional guidance on 

matters PAIBs should consider when relying on the work of others whether it is an external management expert, an outsourced service 

provider, or internal staff. PAIBs should evaluate the work of others and determine whether they have the required professional 

competence, skills, and capacity to perform the allocated tasks.  

If the PAIB forms the view that the work performed by others includes a misstatement, then the PAIB should consider undertaking 

additional procedures to either confirm and correct the misstatement or to dispel the view that a misstatement exists. The proposed 
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additional guidance will enable the PAIB to exercise professional scepticism and critically assess whether reliance on the work of 

others is reasonable. 

5.  CAANZ We agree with this concept, however, to assist in the consistent application of the Code by PAIB’s we believe that greater gu idance 

should be included.  We raise the following questions for the IESBA’s consideration 

 Should a PAIB be expected to audit, review or “redo” information provided by other parties? 

 Should a PAIB be able to rely on the organisation’s system of internal control? 

 What if the identity of the preparer is not known or not from within the PAIB’s organisation? 

 What is the PAIB’s responsibility if they are only responsible for part of the information in the report? 

Alternatively, the Code could direct a PAIB to take additional steps only in the event of their being a matter that, in the PAIB’s 

professional opinion, appears to not be fair and honest. 

6.  CIMA We acknowledge the intention of this paragraph however, there must be some limit around the extent of those reasonable steps; 

the PAIB would need to exercise professional judgment to reach a view on how far the work of others can be relied on. 

7.  CPAA CPA Australia supports the proposed approach.  However, some guidance on what the professional accountant should do if that is 

not possible or practical would be of value.  For many professional accountants reliance on the work of others would be the norm so 

guidance on how such work should be used and information generated from it communicated would be of assistance. 

8.  CPAC We agree with paragraph 320.5, it is recommended that additional guidance should be provided with examples of what reasonable 

steps could be taken by a PAIB, similar to what has been done in 320.6. 

9.  Denise Juvenal Yes, I agree that where a PAIB relies on the work of others, the PAIB should be required to take reasonable steps to be satisfied that 

such work enables the PAIB to comply with the overarching principle in paragraph 320.22. 

10.  DTTL While conceptually this is an admirable principle and we agree a PAIB should not use information that would preclude him/her from 

complying with the overarching principle in paragraph 320.2, we are left with a number of questions.  What actions would the PAIB 

need to take to comply with paragraph 320.5?  What is meant by “shall take reasonable steps”?  Would the PAIB be required to 

understand the skill level of the individual performing the work they are using?  What if the identity of the individual providing the work 

is not known, especially if that individual is not from within the same organization?  If the Code contains such a requirement, a PAIB 

will need further guidance to ensure compliance.    
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11.  FEE We agree.  If the PAIB relies upon the work of others, he or she should be comfortable that the information upon which they intend to 

rely enables them to comply with the fundamental principles. 

We recommend that a definition of ‘reasonable steps’ be added to the Code in order to clarify this point. It depends on factors such 

as what is workable, what is effective, what would be the objective given by a reasonable third party.  The IESBA may also wish to 

consider whether the same definition of ‘reasonable steps’ ought to apply for both PAIBs and professional accountants in publ ic 

practice. 

12.  FRC We believe that the term ‘where a PAIB relies’ suggests an active choice by the PAIB and that it would be more appropriate to say 

“…where the outcome of the professional accountant’s work is dependent on the involvement of others in the preparation or 

presentation of the information, …”.  It would also be helpful to be clearer as to what are “reasonable steps”. This may depend on the 

seniority of the professional accountant in the employing organisation and the nature of their role and responsibilities. It may not be 

reasonable to expect a PAIB to test or check the work of others or to consider work performed by others more distant from them in 

the chain of involvement in the preparation or presentation of the information. In practice, what is reasonable will depend on the 

seniority of the professional accountant and the nature of their role and responsibilities.  

For example, in large organisations/groups, the outcome of the professional accountant’s work may in practice depend on the work of 

others, or on the effective operation of internal controls over that work that are the responsibility of others, who may be far removed 

from them in the chain of involvement in the preparation or presentation of the information. For example, others with significant 

involvement could be based in a service centre in another part of the world.  

In circumstances such as these, for a professional accountant who is relatively junior in the employing organisation, ‘reasonable steps’ 

may involve consulting internal manuals and making appropriate inquiries to enable them to consider, in relation to the work of those 

close to them in the chain of involvement in preparation or presentation, whether such work that is significant to the outcome has been 

performed in a manner consistent with the principles in this section and whether they are aware of any evidence that it has not been. 

For a more senior professional accountant, ‘reasonable steps’ may include considering the work of others more distant in the chain of 

involvement, and obtaining an understanding of the outcomes of tests by others of controls over that work (e.g. by internal auditors). 

However, the professional accountant should not be expected to always undertake such tests themselves. 

13.  FSR No comments. 

14.  HKICPA We agree that a PAIB should take reasonable steps to be satisfied that the work of others enables the PAIB to comply with the 

overarching principle in paragraph 320.2. However, it is suggested to explain what "reasonable steps" that a PAIB would be expected 

to take.  
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15.  ICAEW Yes. 

16.  ICAG We agree that the proposed requirement under paragraph 320.2 should be followed where PAIB relies on the work of others.  

17.  ICAP PAIB may rely on the work of others in order to effectively perform their duties. In such a case, it is necessary to take reasonable steps 

for satisfaction of the fact that such work has also been performed with the principle of honesty and fair play.  

18.  ICAS Yes, we believe that if the PAIB relies upon the work of others, he or she should be required to do so. 

19.  ICPAK Yes 

20.  IMA Yes, we agree. 

21.  ISCA While we agree with the above, we would like to suggest that the IESBA provides examples of what would constitute “reasonable 

steps”, to give more guidance to professional accountants.  

On the same note, the IESBA should also provide more clarity as to who should be included under the term “others” in paragraph 

320.5 which mentions that the professional accountant “relies on the work of others”. This would help to avoid the misconception that 

“others” refer to only external parties such as external auditors or an auditor’s expert, when it should also encompass internal 

accounting staff. 

22.  ISCP Yes, we agree. 

23.  Jean Giraud Yes, I do. In the case where a PAIB relies on the work of others, the PAIB should document the work s/he makes on work of others 

to fulfill it complies to the fair and honest principle. By the way, in my viewpoint, the paragraph 320.5 represents a case where 

application of fair and honest principle is required. In addition, like treatment of this case, the paragraph 320.5 mainly refers to the 

paragraph 320.2. As a result, I suggest : 

 inserting in the paragraph 320.2 the case (where a PAIB relies on the work of others) described in the paragraph 320.5; 

 deleting the paragraph 320.5. 

24.  JICPA We do not agree with this. We believe that the guidance is insufficient in cases where the professional accountant relies on the work 

of others. Please see our response to Question 1 for more details.  
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25.  KICPA Please refer to the general comments above.    

26.  MIA We agree where a PAIB relies on the work of others, the PAIB should be required to take reasonable steps to be satisfied that such 

work enables the PAIB to comply with paragraph 320.2. 

27.  MICPA MICPA agrees that where a PAIB relies on the work of others, the PAIB should be required to take reasonable steps to be satisfied 

that such work enables the PAIB to comply with the overarching principle in paragraph 320.2. However, it would be helpful if examples 

could be provided to guide PAIBs on what constitute “reasonable steps”. 

28.  NASBA We do not believe that there is sufficient guidance in paragraph 320.5 with respect to what reasonable steps might be to rely on the 

work of others.  In our opinion, this guidance would be improved if it was clear that “reasonable steps” should be viewed through the 

perspective of a reasonable and informed third party, and based on the qualifications of the PAIB. 

29.  PAIB In principle, yes. However, what are “reasonable steps” in this regard? One cannot reasonably expect professional accountants in 

business, similar to external auditors, to perform file reviews, etc. A professional accountant in business working within an organization 

has to be able to rely on work done by his or her colleagues and the regular internal control procedures surrounding them, wi thout 

having to “redo” those jobs. In many organizations, information for reporting is generated through enterprise resource planning (ERP) 

systems, which are populated throughout the organization and beyond. In order to comply with this requirement, the professional 

accountant in business would have to ensure the effectiveness of the entire internal control system. 

The IESBA may wish to consider reformulating this provision in line with what can reasonably be expected from a profession 

accountant: Should they, through the normal course of their duties and professional responsibilities (such as professional skepticism), 

become aware that information provided by others may hamper the professional accountant’s ability to fulfill the obligations set out in 

paragraph 320.2, then the accountant should take steps to resolve the matter in line with paragraph 320.6. 

30.  PICPA The committee supports such an initiative. This is similar to the responsibilities of professional accountants in public practice, and 

would align the two professional standards more specifically. Additionally, it would be useful to have examples for such steps. For 

example, when using specialists one must take steps to be certain that the specialist has the qualifications and objectivity necessary 

to perform specialized tasks. In some situations, one may employ multiple specialists, for example when assessing  the fair values of 

level-three assets and liabilities that specialists might value in quite different ways. 

31.  PwC Yes, although some guidance on what those reasonable steps might be could be helpful, such as making appropriate enquiries of 

those who prepared the work. 



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 37 of 76 

 

32.  SAICA Yes, a PAIB needs to reasonably ensure that information being used was prepared in a way that complies with the fundamental 

principles of the code. 

33.  ZICA We do agree that where a PAIB relies on the work of others, the PAIB should be required to take reasonable steps to be satisfied that 

such work enables the PAIB to comply with the overarching principle in paragraph 320.2. 
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Question 5 

Do respondents agree with the guidance proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information? 

Are there other actions that could be specified? 

# Source Comment 

1.  ACCA We welcome the clarity provided by paragraphs 320.8 and 320.9. However, the preceding paragraphs are very detailed (while not 

being prescriptive). Paragraphs 320.6 and 320.7 may be combined and drafted in such a way that they are clearly seen to be guidance 

that is subordinate to paragraph 320.8. 

2.  AIC We think that this paragraph supports transparency of the profession, but the steps do not guide the professional to a drastic decision 

after discussing with senior management and management of the organization and not achieve satisfaction on misleading information, 

and after finding no answer Pro management and in case of belonging to the organization, the inevitable happened, is that the 

professional can give up the work you do to avoid linking, whether acting as dependent or independent, as in many countries, are 

protected by professional secrecy or confidentiality. 

3.  AICPA Yes. We agree with the guidance proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information. 

However, in paragraph 320.8 it should be noted that if the PAIB chooses to resign from the employing organization, the PAIB is not 

relieved from the PAIB’s responsibilities in the situation, including any requirement to disclose the concerns to third parties such as 

regulatory authorities or the employer’s (former employer’s) external accountant.  

In addition, we recommend that the last bullet in paragraph 320.7 caution PAIBs to be alert to any confidentiality requirements prior to 

considering disclosure, as follows: 

Being alert to the fundamental principle of confidentiality, Ddetermining whether any requirements exist to communicate to 

third parties, including users of the information, regulatory authorities or the employing organization’s external accountant  

4.  APESB Disclosure of confidential information 

APESB is supportive of the proposed guidance in paragraphs 320.6 and 320.7. However, we note the importance of a PAIB 

considering section 140 Confidentiality of the Code or whistleblower laws applicable to the jurisdiction when contemplating whether to 

disclose confidential information. Accordingly, we suggest the following matters for IESBA’s consideration: 

 to include a reference in paragraph 320.6 to Section 140 Confidentiality of the Code (similar to IESBA’s proposed guidance 

in paragraph 370.1) as follows: 
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7   Accounting Professional & Ethical Standards Board. APES GN 40 Ethical Conflicts in the Workplace-Considerations for Members in Business: March 2012. Section 4 Conceptual 

framework approach: Paragraph 4.3, Page 5. 

When a professional accountant has determined that information with which the professional accountant is associated is misleading, 

the professional accountant, being alert to the fundamental principle of confidentiality, shall take steps to resolve the matter. 

 to include a reference in paragraph 320.7 for a PAIB to consider local whistleblower laws.  

The proposed enhanced guidance will remind PAIBs of their obligations to respect the confidentiality of information acquired as a 

result of professional and business relationships and to be mindful that whistleblowing may be in conflict with their professional 

requirements to maintain confidentiality and that such a decision needs to be taken after careful consideration of the applicable legal 

obligations.  

Other factors to consider when dealing with misleading information 

In Australia, APESB issued Guidance Note APES GN 40 Ethical Conflicts in the Workplace – Considerations for Members in Business 

(APES GN 40) that provides guidance to PAIBs in dealing with ethical issues that they may encounter in the workplace.  

We suggest that IESBA consider including guidance to encourage a PAIB to consider all relevant factors (i.e. both qualitative and 

quantitative factors) when assessing misleading information and to reassess the information, particularly when circumstances change. 

Accordingly, based on relevant guidance in APES GN 407, the following editorial amendments are for IESBA’s consideration: 

320.6  Where a professional accountant has formed a tentative view that information with which the professional accountant is 

associated is misleading, the professional accountant shall take qualitative as well as quantitative factors into consideration when 

evaluating the significance of misleading information, and be alert to the fact that reassessment of the misleading information may 

need to occur on an ongoing basis. If, after exhausting all relevant possibilities the Professional Accountant is of the view that the 

information remains misleading, the professional accountant shall take steps to resolve the matter…. 

5.  CAANZ We agree with the actions included in 320.6 and 320.7.  We note that the IESBA has used “may” in these paragraphs but “shall 

consider” in 320.8.  We recommend the IESBA review the use of shall and may throughout these amendments to the Code. 

6.  CIMA Mainly yes, however in order to safeguard becoming associated with information without their knowledge, we would 

recommend the addition of some wording around making it clear, in writing, exactly what the professional accountant is 

concerned about and that the information they have provided is based upon the information which they had access to at the 

time. 

As a minor point, in 320.7 "after exhausting all possible options" could be  perhaps  enhanced by a reference to escalating or 

disassociating in stages. Cross referencing would also be helpful here -for example to the reference to "those charged with 
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governance •. Please see our response to Proposed Section 370- Q 4 below. 

7.  CPAA CPA Australia supports the proposed guidance.  However, some of our members in jurisdictions outside of Australia are of the view 

that consulting legal counsel and communicating with third parties would not be considered viable alternatives, due to high cost and 

lack of protection for disclosure to third parties, and in practice in most cases members would resign from their role.  Members also 

mentioned that in the SME sector some or most of the mentioned steps may not be available so some SME specific guidance will be 

useful. 

8.  CPAC The guidance presented in paragraphs 320.6 and 320.7 is reasonable.  However, there should be recognition that some PAIBs may 

be limited by confidentiality set out in legislation such as employees in the public service. 

The guidance does not address the fact that the PAIB should always consider if there is collusion going on when they have discovered 

information that is misleading and they are discussing their concerns with management.  A PAIB should always maintain professional 

skepticism.  This concept is not limited to auditors. 

9.  Denise Juvenal Yes, I agree with the guidance proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information.  

No. There are not other actions that could be specified. 

10.  DTTL We agree with the guidance and examples provided in paragraphs 320.6 and 320.7.  It would also be appropriate to consider the 

approach that is being contemplated in the NOCLAR proposal whereby there are different responses based on the PAIB’s level in an 

organization.  A senior PAIB would undertake different activities and be expected to take different steps than a more junior individual.  

For example, it would be appropriate for a senior PAIB to discuss the matter with those charged with governance, but a junior PAIB 

would not necessarily have this same level of access.  We are unsure whether the recommendation in paragraph 320.9 to document 

matters applies to the prior discussions in paragraphs 320.6 through 320.8 or if this is a recommendation in all cases.  This point 

should be clarified and if it relates to all cases, we recommend moving this paragraph earlier on in the section.   

11.  FEE Paragraphs 320.6 and 320.7 are very detailed (while not being prescriptive).  They may be combined and drafted in such a way that they 

are clearly seen to be guidance that is subordinate to paragraph 320.8.  It should be clearer that the list included in paragraph 320.7 is 

not exhaustive.  This list may also include other examples. 

We welcome the clarity provided by paragraphs 320.8 and 320.9.  We also agree with the substance of paragraph 320.9 – but question 

whether ‘encourage’ is the right word?  We would prefer the use of something stronger – eg, ‘advise’ or ‘shall’?  Likewise for paragraph 

370.8. 
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Paragraph 320.8 should be clearer about the action of ‘resigning from the employing organization’.  It should not be seen as the solution 

but rather as an action that might need to be taken in exceptional circumstances, and as an absolute last resort, after all other steps to 

resolve the matter  have been explored (such as escalating the information). 

There are two issues around dissociation with misleading information: 

o The misleading information itself; and 

o The will of the PAIB not to be associated with this misleading information. 

Resigning will only solve the latter, but will do no good with tackling the former.   

Bearing in mind these two perspectives of the issue, the IESBA might consider taking this into account to rearrange paragraphs 320.6 to 

320.8. To do so, we would recommend making a clear distinction between: 

o How to deal with misleading information; and 

o The overruling personal problem whether one can justify continuing working for the organisation or whether it is more appropriate 

to resign. This issue concerns all professional accountants and not PAIBs only. However, the consequences of resigning will often 

have more significant effects for PAIBs than professional accountants in public practice. For PAIBs, when resigning from their 

employing organisation their entire life is impacted, whereas for professional accountants in public practice, the impact is limited 

to their client portfolio.  

12.  FRC The substance of the requirement in the first sentence of paragraph 320.8 should be integrated with the requirement in the first 

sentence of paragraph 320.6. It establishes an overarching principle that the professional accountant shall not knowingly be associated 

with misleading information. However, its formulation is that the professional accountant “should refuse to be or to remain associated” 

with information if they have determined that it is misleading. Association is a matter of both fact and perception. It may not therefore 

be possible for a professional accountant to refuse to be or to remain associated with the information.  

In addition, the formulation in paragraph 320.6 that the professional accountant shall ‘take steps to resolve the matter’ is  neither 

sufficiently informative about the actions required, nor does it indicate the desired outcome of such actions. If information is or may be 

misleading, it may cause harm by undermining the intended use of the information. We believe that the overarching principle in this 

area should first require action by the professional accountant to seek to prevent that harm – by taking action to have the information 

corrected before it is used, or to have the matter appropriately brought to the attention of the intended users and other relevant persons 

(such as those whose involvement with the preparation or presentation of the information may depend on the misleading information). 

However, it should also, if appropriate (such as when it is not possible to prevent the harm), require action by the professional 
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accountant to seek to disassociate him/herself from the misleading information. We believe that parallel issues were addressed by the 

IAASB in dealing with misstated ‘other information’ in revising ISA 720 – see paragraphs 19 and A49 to A50 of the revised standard. 

Where a professional accountant has been involved with the preparation or presentation of information, it should be presumed that 

they are associated with the information. It would be helpful to clarify this. Furthermore, paragraph 320.6 as drafted does not appear 

to be limited to information with which the professional accountant is associated through being involved with its preparation or 

presentation. It would be helpful to amend this to clarify whether this is intentional (though we do not think that is necessary) or not 

and, if so, to provide some examples of how such association may arise. The requirements and guidance in paragraphs 320.6 and 

320.7 start from the premise that the professional accountant has already determined that the information is misleading. In our view, 

they should also cover circumstances where the professional accountant has identified reasons to believe that the information ‘may’ 

be misleading.  

We suggest redrafting paragraph 320.6 (combining the first sentence thereof with the principle in the first sentence of paragraph 320.8 

and separating these from the remaining guidance in paragraph 320.6) along the following lines: 

“Where a professional accountant has determined, or has reason to believe, that the information he/she has been involved with 

preparing or presenting may be misleading, he/she should seek to have the information corrected, or to have the matter brought to 

the attention of the intended users of the information and to other relevant persons. These include other people involved with the 

preparation or presentation of information, the outcome of whose work is dependent on the information that is or may be misleading. 

If it is not possible to have the information corrected or to have the matter brought to the attention of such persons, the professional 

accountant shall seek to disassociate him/herself from the information.” 

“Steps the professional accountant may take in seeking to have the information that is or may be misleading corrected, or brought to 

the attention of the intended users of the information and other relevant persons, include: 

 consulting the employing organisation’s policies and procedures (for example an ethics policy) regarding how such matters 

should be addressed internally;  

 discussing their concerns that the information is or may be misleading with their supervisor and/or the appropriate level(s) of 

management within the employing organization, or those charged with governance, and requesting such individuals to take 

such action as is necessary to determine whether the information is in fact misstated and/or, as appropriate, requesting them: 

o if before the distribution of the information, to correct the information; or  

o if after the distribution of the information, to inform the intended users of the information and other relevant persons about 

the matter and/or the corrections that need to be made to the information.” 
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The guidance in paragraphs 320.7 and 320.8 should also address considerations as to whether the professional accountant has 

reason to believe the information is intentionally misleading. This could affect the steps taken to address the matter, for example with 

regard to the lines of internal reporting or whether it is necessary to report (or whistle blow) to an external authority. It would also be 

helpful to provide some guidance to assist the professional accountant in considering resignation – we believe this should be 

considered in light of the seriousness of the matter and the balance of the public interest benefits weighed against the adverse 

consequences (a similar test was applied in the new auditor reporting standard ISA 701 for the omission of key audit matters – see 

paragraph 14(b)). 

A key consideration, particularly with respect to misleading information that is reported outside the organisation, is whether there is a 

responsibility to communicate to a third party. Further, if there is a legal or regulatory responsibility then this is something the 

professional accountant is required to do, not just consider doing.  

Having regard to the above points, we suggest amending and combining paragraphs 320.7 and 320.8 along the following lines: 

“If, after taking such steps, the professional accountant determines that corrective action has not been taken and believes that the 

information still is or may still be misleading and the matter has not been brought to the attention of users and other relevant persons, 

the professional accountant shall seek to disassociate him/herself from the information. The professional accountant shall determine 

whether any legal or other requirements exist for him/her to communicate to third parties, including users of the information, regulatory 

authorities or the employing organization’s external accountant or auditor. In seeking to disassociate him/herself from the information, 

the professional accountant may consider communicating directly with the intended users and other relevant parties (particularly if 

they are internal to the employing organisation). The professional accountant shall also consider resigning from the employing 

organisation, having regard to the seriousness of the matter and whether the public interest benefits of doing so would reasonably be 

expected to outweigh the adverse consequences of doing so. When determining appropriate actions, the professional accountant may 

consider consulting with a relevant professional body and/or consulting legal counsel regarding his/her and the employing 

organisation’s responsibilities.” 

13.  FSR FSR – danske revisorer are a little concerned that a possible action mentioned in this context is to consult with a relevant professional 

body. In many practical situations, we would have members on “both sides of the table” of a disagreement. This could make it difficult 

to act in consultations.  We would find it good advice to supplement the proposed action with some mitigating text on the possibility of 

conflicting interests.   

14.  HKICPA We agree with the guidance proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information. Further 

to the possible actions proposed in paragraph 320.7, we suggest a PAIB may also consider consulting a professional expert, such as 

professional firm or consulting firm.  However, PAIBs should be reminded to take into account the fundamental principle of 
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confidentiality before taking the proposed actions to consult third parties.  

15.  ICAEW The guidance in 320.6 and 320.7 is useful and the suggestion that there are stages of disassociation with misleading information 

before resignation is welcome. However, there are many ways in which a member’s name might become associated with a piece of 

work, this could be via inclusion in an email chain, as a contributor to a report, by providing a response to an ad hoc query, or explicitly 

naming oneself as author or preparer. How might the degree of responsibility for disassociation vary, if at all? The PAIB may also be 

ignorant of their association, in contrast to agreement or acquiescence on their part.  

16.  ICAG The guidance on disassociation with misleading information is comprehensive. However after exhausting all the laid done procedures, 

the professional accountant if permitted by the national law should also report to law enforcement agencies if necessary. The code 

fails to address a situation where the PAIB’s superior is the same as the CEO or Board Chairman who creates the difficulty, so there 

will be no one to report to in the organization. Again, looking for jobs in developing countries is not easy so the option to resign creates 

a difficulty PAIBs may not utilize.  Therefore, national accounting bodies should be encouraged to defend PAIBs in such cases. 

17.  ICAP The need to adhere to ethical value as proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information 

is necessary.  

However, monitoring of professional work including disciplinary proceedings and separate review and reporting of key matters may 

be additional actions to cater the threat of association with misleading information. We would also suggest that classified detailed 

guidance should also be provided to deal with two situations: 

a) Action where the misleading information has not yet been issued to the users. 

b) Action where the misleading information has already been issued to the users. 

As regards 320.7, the fact needs to be understood that being an employee of the organization it would be extremely difficult for him to 

communicate to third parties, more particularly in the absence of any legal backing in the jurisdiction in which he is working. In our 

opinion, the Professional Accountant can at best communicate to those charged with the governance and the relevant professional 

body and could resign from the job. 

18.  ICAS Yes, we generally agree with the guidance proposed in paragraphs 320.6 and 320.7.  

We also agree with the substance of paragraph 320.9 – but question whether “encourage” is the right word? We would prefer the use 

of something stronger , for example, “advise” / “shall”? Likewise, for paragraph 370.8. 

19.  ICPAK Yes 
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20.  IMA Please see our comments above regarding 320.8. 

21.  ISCA N/A 

22.  ISCP The guidance is very general in encouraging the accountant to discuss his/her concerns with higher levels within the organization or 

consulting with external sources like legal counsel, professional body or regulatory requirements in place, however is not specific 

about what to do next. Should that be left open to the professional accountant to decide whether he follows the advice or no, or should 

he/she be encouraged to follow it? 

23.  Jean Giraud Yes, I do. I don't have any action to suggest for the paragraphs 320.6 and 320.7.  

Which is not the case for the paragraph 320.9 treating also disassociation with misleading information. For this paragraph, I suggest 

the documentation of the disassociation process to be a requirement and not an encouragement. In addition of the fundamental 

principles, such requirement would put more emphasis on that PAIB has to disassociate himself or herself with misleading information. 

Such requirement would better preserve the image of the accountancy profession in case where problems or scandals would occur 

from the misleading information.  

According to this suggestion, it would be consistent to review the paragraph 100.22 of the Code. Then, it would be required of 

professional accountant to document ethical conflict resolution in which s/he is engaged.  

24.  JICPA We do not agree with this. In our view, the guidance regarding disassociation with misleading information is insufficient. Please see 

our response to Question 1 for more details. 

25.  KICPA The proposed guidance shows improvement, given that the existing one has illustrative examples only involving resigning from the 

employing organization. 

26.  MIA We agree with the guidance proposed in paragraphs 320.6 and 320.7 regarding disassociation with misleading information.  However, 

the IESBA shall alert professional accountants on the obligation to comply with the fundamental principle of confidentiality when 

carrying out the suggested actions in paragraphs 320.6 and 320.7.  We suggest that the IESBA refers to the wordings being used in 

paragraph 370.5 “Being alert to the fundamental principle of confidentiality”. 

27.  MICPA MICPA agrees with the guidance proposed in paragraphs 320.6 and 320.7. 
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28.  NASBA We support the PAIB: “Determining whether any requirements exist to communicate to third parties, including users of informat ion, 

regulatory authorities or the employing organization’s external accountant.”  

We would recommend that the Board consider incorporating additional guidance that is currently part of the AICPA Code of 

Professional Conduct on how an AICPA member in business would address concerns regarding potential Subordination of Judgment 

(AICPA Code Section 2.130.020).  For example, the AICPA Code of Professional Conduct states that “if after discussing the concerns 

with the supervisor and appropriate higher level(s) of management within the member’s organization, the member concludes that 

appropriate action was not taken, then the member should consider documenting his or her understanding of the facts, the accounting 

principles, auditing standards, or other relevant professional standards involved or applicable laws and regulations and the 

conversations and parties with whom these matters were discussed.”  We believe that it is important for the professional accountant 

to document his or her discussions with progressively higher levels of management.  

The AICPA Code of Professional Conduct also states that “If the member concludes that no safeguards can eliminate or reduce the 

threats to an acceptable level or if the member concludes that appropriate action was not taken, then he or she should consider the 

continuing relationship with the member’s organization and take appropriate steps to eliminate his or her exposure to subordination of 

judgment.”  We believe that there are times when the professional accountant needs to consider his or her continuing relationship with 

his or her employer.   

In our opinion, the exposure draft does not go far enough and should incorporate these additional requirements. 

29.  PAIB We agree with the guidance in paragraph 320.6. Perhaps the IESBA could make it more explicit that the professional accountant, 

where possible, should not only consult but also first try to actually follow the internal policies and procedures to resolves such issues. 

Similar to paragraph 370.5, paragraphs 320.6, 320.7, and 320.8, the IESBA may wish to consider including a provision that the 

professional accountant in business should be aware of the fundamental principle of confidentiality. Under the circumstances 

described in these paragraphs, the professional accountant in business might have a legal or professional right or duty to disclose, in 

addition to distancing him/herself from the information or resigning. The professional accountant would then need to weigh 

requirements to communicate with third parties against their professional obligation of confidentiality. This is not to say the obligation 

of confidentiality outweighs a requirement or personal belief that a matter should be reported; rather, it is part of the decision making 

process. 

30.  PICPA The committee has concerns, and suggests that the framework of the purpose or intent, context, and audience be reinforced. 

31.  PwC We are concerned that the wording of the final bullet of 320.7 may inappropriately imply that resignation is to be a strong consideration 

even for a junior accountant in the organisation and we recommend that this might be better stated as “The professional accountant 
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shall also consider whether it is appropriate to resign from the employing organisation”. Addition of the words underlined. This would 

apply to revised 300.15 as well. In addition, as a matter of practical importance (and to be consistent with content elsewhere in the 

guidance), it might be helpful if the paragraph overtly recognise that the professional accountant could avail themselves of reporting 

protocols, such as use of an ethics hotline, that would enable them to come forward with protection from reprisals, as well as to ensure 

that appropriate matters of significance are brought to the attention of senior management or those charged with governance for 

action. 

32.  SAICA Yes, we agree with the guidance, we would however suggest additional guidance.  

SAICA would recommend the code be explicit to the PAIB, that evidence that the information is misleading must be factual, evidence 

needs to be confirmed with another objective trusted source prior to taking action.  

 Once established the information is indeed misleading in the absence of formal policies and procedures available to the PAIB, an 

approach is suggested as follows - set up a meeting with the preparer minute the conversation, after which if the preparer does not 

agree within a reasonable time frame to rectify the information, then present the evidence to his senior, if still not successful consider 

approaching the executive line head.  

 The HR executive is also often a helpful internal company point of contact, if the PAIB is still concerned thereafter the CEO could 

assist in resolving the matter.  Failure to resolve with internal parties, the next line of defence would be contacting those charged with 

Governance, and or the audit committee Chairman if one is available. The external auditor, having to comply with the same 

confidentiality requirement in many instances would be a most suitable party to confide in and receive additional guidance. 

If after all these attempts and public interest is at stake, we recommend disassociation and potential resignation and reporting to 

external parties like regulators be considered. 

Care must however be taken when reporting to any party mentioned in the two paragraphs that the fundamental principle of 

Confidentiality is not violated. 

33.  ZICA We agree with the proposed guidance in paragraphs 320.6 and 320.7. We further think other actions such as seeking legal advice or 

contacting the member body’s help line will be helpful especially where a criminal activity is involved.  
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Proposed Section 370 

Question 1 

Do respondents agree with the overarching requirements in paragraphs 370.1 and 370.2? 

                                                           
8  ‘The professional accountant shall not allow such pressure to result in a breach of the fundamental principles.’ 
9  ‘This section addresses pressures that could result in a professional accountant taking actions that breach the fundamental principles.’ 
10  ‘It does not address routine pressures encountered in the workplace such as pressure to meet a reporting deadline.’ 

# Source Comment 

1.  ACCA ACCA welcomes guidance in this area, although we maintain that the guidance would be more effective if it were contained within a 

separate document – leaving the fundamental principles (and the specific requirement to uphold them, set out in paragraphs 370.1 

and 370.2) to be clearly expressed within the Code itself. Given that proposed section 370 has a different feel to other sections (moving 

away from a threats and safeguards approach), there is a strong argument for removing it from the Code, which would enable it to be 

forcefully promoted as a very commendable guidance document. 

Paragraph 370.2 is appropriately succinct. We believe that it would be more robust if the professional accountant were prohibited from 

acting in a way that he or she believes ‘could result in a breach of one or more of the fundamental principles’, rather than ‘would result 

in a breach of the fundamental principles’. 

Pressure to breach a fundamental principle is, in itself, a threat to that principle. The wording currently lacks clarity, as it is well 

established that such pressure (ie threat) requires the professional accountant to apply appropriate safeguards. The last sentence of 

paragraph 370.18 may be unachievable. It also appears inconsistent with the first sentence of paragraph 370.3.9 

It is unclear why the second sentence of paragraph 370.310 is included. Reporting deadlines are a common source of pressure, and 

a very real threat to the fundamental principles. 

2.  AIC We think that these paragraphs provide valuable support to the protection of fundamental principles. 

In addition, an accountant can not only must know how to face professionally, situations of pressure coming from the same organization 

or external to third parties and address threats; likewise, should not exert pressure.. 

Professional is precisely the constant pressure by the market and by the entities to whom it serves, as well as by their superiors. 

Clearly the strength of business regarding procedures to allow the auditor to inquire about their relationships with third parties in the 

case of independent practice as well as in the case of work in the public sector; corruption is a high risk which can be involved the 

practitioner, it is important that the Code of Ethics provides specific guidelines for the professional front pressure and is supported by 
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11    Chartered Global Management Accountant. CGMA Executive Summary - Managing Responsible Business  A global survey on business ethics: May 2012.  Conclusion: Page 7. 
12    Chartered Institute of Management Accountants. Acting under pressure - How management accountants manage ethical issues: August 2012. Pressure Points: Page 7. 
13   Association of Chartered Certified Accountants. Culture and channelling corporate behaviour: November 2014: Page 1. 

professional standards to defend their position, especially when the pressure can result in a violation of the Fundamental Principles 

of Ethics. 

3.  AICPA Yes. We agree with the overarching requirements in paragraphs 370.1 and 370.2. 

4.  APESB APESB supports the overarching requirements in paragraphs 370.1 and 370.2.  We suggest that in addition to intimidation threats in 

paragraph 370.1, IESBA consider including pressure from self-interest threats, as that is likely to be the other most relevant threat.   

The Chartered Global Management Accountants (CGMA) ‘Executive Summary on Managing Responsible Business’11states that while 

there have been positive developments in terms of building the architecture of ethical code and policies, the translation of these into 

actual practice and everyday business processes are lagging. Based on a global survey on business ethics conducted by CGMA, it 

was reported that although PAIBs are well placed to bring their skills, insights and influence to encourage ethical performance, they 

may not always be supported and enabled to do so by the wider organisation. In some cases it was identified that PAIBs do come 

under pressure to act unethically.  

The Chartered Institute of Management Accountants’ (CIMA) global survey on ‘Acting under pressure’12 noted that despite positive 

signs of ethical support and guidance within organisations, there are still, for a minority, recognised pressures within the organisations 

to act unethically. The survey explored specific situations at work that created pressures on PAIBs to act unethically, how they 

personally felt pressured by management and colleagues, as well as any influence exerted by the overall economic climate. The 

survey highlighted the following circumstances as situations where pressure is most likely to occur: 

 working with colleagues from different functional areas; 

 meeting reporting deadlines; and 

 dealing with customers. 

The Association of Chartered Certified Accountant’s (ACCA) ‘Culture and channelling corporate behaviour’13 states that a healthy 

corporate culture is a prerequisite of good governance, sound risk management and essential for good long-term corporate 

performance. A global survey conducted by ACCA affirmed the critical importance of tone at the top in setting the ethical compass for 

the organisation, and being able to shape and drive a strong corporate culture that channels functional behaviour. 

Thus, based on the above observations, we recommend that IESBA include the following additional safeguard in paragraph 300.14 

of the Code to strengthen the organisation’s ethical culture: 
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300.14 Safeguards in the work environment include:    

 incentives for senior management and employees to uphold the organisation’s standards of ethical conduct. 

5.  CAANZ We agree with the requirements of 370.1 and 370.2.  However the introduction of the concept of routine pressure at paragraph 370.3 

is possibly out of order and should be introduced in 370.1. 

Are the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 helpful? 

Examples assist in the consistent application of the standard but, as discussed earlier, they can infer an exhaustive checklist and infer 

that these are the only situations giving rise to pressure. The inclusion of a phrase such as “examples include but are not limited to” 

at the start of the list can assist in this unintended outcome. 

6.  CIMA Yes, we agree with the requirements set out in paragraph 370.1.We would, however, "flag" the relevance of these 

important provisions across the profession and suggest that this should be made more explicit. 

Similarly, we agree with the requirements in paragraph 370.2, but query whether "with particular reference to the 

fundamental principle of integrity'' might be usefully added. 

7.  CPAA CPA Australia agrees with the overarching requirements and is encouraged that implicit pressure is also addressed in paragraph 

370.1.  We are of the view that a reference to implicit and explicit pressure should be made in paragraph 370.2, as well. 

8.  CPAC We agree with paragraphs 370.1 and 370.2. 

9.  Denise Juvenal I agree with the overarching requirements in paragraphs 370.1 and 370.2. 

10.  DTTL We agree with the overarching requirements in paragraphs 370.1 and 370.2.  It would also be useful to explain these requirements 

are in addition to addressing the threats a PAIB may encounter in carrying out his/her duties (e.g., self-interest threat resulting from 

incentive compensation) as addressed in Section 300 of the Code.    

11.  FEE We agree with the overarching requirements.  Nevertheless, the two overarching requirements could be argued to be implicit in the 

existing Code anyway, and the draft seems to be longer than necessary with the inclusion of too many examples. We refer to our general 

comments where we emphasise the need for a clear connection between overarching requirements and the fundamental principles. 
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14  Arguably a person not subject to the Code cannot be in breach of it. 

Pressure to breach a fundamental principle is, in itself, a threat to that principle.  The wording currently lacks clarity, as it is well established 

that such pressure (i.e.  such threat) requires the PAIB to apply appropriate safeguards.  The last sentence of paragraph 370.1 may be 

unachievable.  It also seems inconsistent with the first sentence of paragraph 370.3.   

It is unclear why the second sentence of paragraph 370.3 is included.  Reporting deadlines are a common source of pressure and a very 

real threat to the fundamental principles. 

12.  FRC We agree in principle with the overarching requirements, which we see as ethical principles supporting the fundamental principles. 

However, the term ‘pressure’ does not distinguish between what may be appropriate and what may not. We would suggest using the 

term ‘inappropriate or undue pressure’, in which case paragraph 370.3 would be unnecessary. That paragraph is anyway somewhat  

circular and unhelpful in explaining what we believe is the intended distinction. In addition, paragraph 370.1 could be helpfully 

shortened and reorganised so that the overarching requirement/principle is emphasised and presented first rather than last, and to 

limit its scope to the professional accountant him/herself (so that it is clear that it is not intended to require the professional accountant 

to prevent others, such as those who may report to them, from yielding to such pressure). In paragraph 370.2, the threshold of ‘knows’ 

that the pressure would result in a breach is too high and arguably can never be reached on such a matter with certainty. We believe 

a threshold of ‘it would be reasonable to expect or believe that it could result in other persons taking actions that would result in a 

breach of’ (or in the case of such a person who is not a professional accountant ‘actions that would be inconsistent with’)14 the 

fundamental principles would be more appropriate. For example, the requirements could accordingly be amended along the following 

lines: 

“The professional accountant shall not allow inappropriate or undue pressure to result in them breaching the fundamental principles. 

A professional accountant in business may face pressure that could create threats, for example, intimidation threats, to compliance 

with the fundamental principles when undertaking a professional activity. Pressure on a professional accountant may be explicit or 

implicit. Pressure and may come from within the organization (for example, from a colleague or superior), from an external individual 

or organization such as a vendor, customer or lender, or from meeting internal or external targets and expectations. The professional 

accountant shall not allow such pressure to result in a breach of the fundamental principles.” (370.1) 

“The professional accountant shall not place inappropriate or undue pressure on others such that it would be reasonable to expect or 

believe that it could result in those persons taking actions that would breach or be inconsistent with the fundamental principles that 

the professional accountant knows or has reason to believe would result in a breach of the fundamental principles.” (370.2) 

“[Delete]” (370.3) 

Similar language changes would be needed in the subsequent paragraphs. 
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13.  FSR No comments. 

14.  HKICPA We agree with the overarching requirements in paragraphs 370.1 and 370.2. 

15.  ICAEW The two overarching principles could be argued to be implicit in the existing code anyway, and the draft seems longer than necessary 

with the inclusion of too many examples. We would suggest that PAIBs are largely capable of spotting when they are being pressurised 

to be unethical. 

16.  ICAG We agree that the requirements in paragraph 370.1 and 370.2 are satisfactory, and will provide the needed guidance for professional 

accountants under pressure to breach the fundamental principles. 

17.  ICAP PAIBs must remain impartial and loyal to ethical guidelines while performing their duties. They should remain vigilant to deal with 

pressures to perform and help the company succeed as well as personal temptations to take the easy way out. 

We agree with the requirement given in 370.1. For 370.2 “pressure on others” should be modified as “pressure on subordinates and 

others” to be more specific. 

18.  ICAS Yes, we agree with the overarching requirements. However, the last sentence of paragraph 370.1 may not be possible for the PAIB 

to comply with, at least in the shorter-term.  

We would remove the last sentence of paragraph 370.3 as such deadlines are a very common source of pressure and hence a threat 

to a breach of the fundamental principles.   

19.  ICPAK We agree with the overarching requirements expressed in paragraphs 370.1 and 370.2. 

20.  IMA Yes, we agree. 

21.  ISCA We would like to suggest that paragraph 370.1 includes “family members” as an example of pressure from external individuals for the 

PAIB to breach the fundamental principles, given that “family members” have been mentioned in other Sections of Part C of the Code 

(such as paragraphs 300.12, 310.2, 310.11 and 340.1) as potential sources of conflicts that may create threats to the fundamental 

ethical principles of the Code. 

22.  ISCP Yes, we agree. 
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23.  Jean Giraud Yes, I do. However, in addition to the description, it would be helpful and very important to clearly define the term "Pressure" in the 

proposed Section. 

24.  JICPA We agree with this.  

25.  KICPA We are for the overarching requirements that the pressure from others should not result in a breach of the fundamental principles, and 

vice versa for PAIBs not to exert pressure on others to breach the fundamental principles.   

26.  MIA We agree with the overarching requirements in paragraphs 370.1 and 370.2 as PAIB should not breach the fundamental principles or 

to exert pressure on others to breach the fundamental principles. 

27.  MICPA MICPA agrees with the overarching requirements in paragraphs 370.1 and 370.2. 

28.  NASBA We agree with the overarching requirements expressed in paragraphs 370.1 and 370.2.   

29.  PAIB We agree with the requirements in paragraph 370.1. However, we believe that such pressures are not only limited to professional 

accountants in business; they also apply to accountants in public practice. The IESBA may wish to reconsider the place/positioning of 

this section in the Code. 

For better readability and understanding, the IESBA may consider slightly reordering the first sentence: When undertaking a 

professional activity, Aa professional accountant in business may face pressure that could create threats, for example, intimidation 

threats, to compliance with the fundamental principles when undertaking a professional activity. 

We also agree with the requirements in paragraph 370.2 but wonder if this requirement isn’t already sufficiently captured under the 

fundamental principles themselves. Is there really a need to state this explicitly? Isn’t it clear that this compromises the integrity 

principle? 

We question, though, whether paragraph 370.3 is needed, as Section 370 speaks for itself. In addition, the example might not be the 

most useful one as it seems to slightly contradict “meeting internal targets and expectations” from paragraph 370.1, and also might 

lead to pressure to breach the fundamental principle of professional competence and due care. 

30.  PICPA Yes. The explicit requirement that the PAIB should not place pressure on others that the professional accountant knows, or has reason 

to believe, would result in a breach of the fundamental principles is a welcome addition. It would also be useful if Section 370 associated 
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the concept of pressure to that of the control environment, the most important element of an internal control framework to maintain, if 

one wants to avoid fraudulent financial reporting. 

31.  PwC These requirements seem appropriate, although we question whether the code can realistically be so explicit as in the last sentence 

of 370.1. This is very black and white and whilst the principle is entirely correct it may not take account of the wide range of 

circumstances that an individual may find themselves in. 

We believe the language could be improved by re-drafting the paragraph as follows: 

A professional accountant in business may face pressure that could create threats to compliance with the fundamental principles when 

undertaking a professional activity. Pressure may be explicit or implicit and may include, for example, intimidation creating pressure 

to breach the accountant’s integrity. Pressure may come from within the organization (for example, from a colleague or superior to 

meet internal target or expectations) or from an external individual or organization such as a vendor, customer or lender. The 

professional accountant shall take all reasonable steps such that such pressure does not result in a breach of the fundamental 

principles. 

32.  SAICA Most definitely the code should prescribe repercussions for a PAIB exerting inappropriate influence on another PAIB to breach any 

fundamental principle of the code.  

A professional in business must not cause or succumb to pressure leading to a beach of any fundamental principle. 

The list of examples could be extended to include capital market participants, such as shareholders and /or bondholders. 

33.  ZICA Yes we do agree, but we feel the guidance should be more specific on what the PAIB should do under the circumstances. We also 

think there should be clear guidance where pressure is coming from a non-accounting professional. 
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Question 2 

Are the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 helpful? 

# Source Comment 

1.  ACCA The illustrative examples provided are useful in that they demonstrate clearly that pressure may come from a number of sources – 

both within the employing organisation and outside of it. However, perhaps the area in which the professional accountant requires 

most support is that of pressure from senior staff within the organisation. Comprehensive guidance within the proposed section 370 

is at the cost of more focused guidance on how to respond to pressure from within the organisation. 

Sections 310 to 360 will explore areas in which the fundamental principles may be threatened. They will provide examples and 

guidance. Proposed paragraph 370.4 provides examples set out under similar headings to those of sections 310 to 360. Care should 

be taken not to reinforce the misconception that the examples provided in these sections and in this paragraph 370.4 are exhaustive. 

2.  AIC We find that the examples provide valid situations to protect the fundamental principles. 

3.  AICPA Yes. The illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 are 

helpful.  

4.  APESB APESB agrees that the illustrative examples in paragraph 370.4 are helpful. However, it would be beneficial for IESBA to state that 

the examples provided are non-exhaustive and we suggest the following editorial amendment for your consideration: 

370.4  Examples of pressure that could result in a breach of the fundamental principles include but are not limited to: 

We also suggest that IESBA broadens the list of examples of pressures in paragraph 370.4 based on the additional proposed examples 

of pressure included in Appendix 1 of this submission. 

Appendix 1  

Proposed Section 370 

Pressure to Breach the Fundamental Principles 

370.4 Examples of pressure that could result in a breach of the fundamental principles include but are not limited to: 

Pressure related to conflicts of interest 
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 Pressure to withhold information from auditors when a PAIB discovers a significant error which relates to work 

performed by a colleague/superior and disclosure may have an impact on the PAIB’s employment security;  

 Pressure from long association with business contacts or dealing with long standing customers that may influence 

significant business decisions. 

Pressure to act without sufficient expertise or due care 

 Pressure from colleagues or superiors from different functional areas to act without sufficient expertise or due care. 

Pressure related to financial interests 

 Implicit or explicit pressure from superiors or colleagues’ self-interest to present information that has been altered in 

order to increase their compensation; and 

 Pressure to use insider information for personal gain. 

Pressure related to inducements 

 Pressure to pursue financial strategies to maximise short term profits at the expense of long term returns in order to 

obtain performance bonuses. 

Pressure related to non-compliance with laws and regulations 

 Pressure from superiors to engage in activities or transactions that may violate laws or regulations i.e. proposals for 

tax evasion/minimisation by manipulating financial statements or financial information reported to a tax authority. 

5.  CAANZ In our opinion the examples do not make it sufficiently clear that Section 370 is designed to address unreasonable pressure to 

breach the fundamental principles as opposed to routine pressure. This can be addressed by making it clearer in the introductory 

paragraphs, i.e. 370.1 and 370.2 

6.  CIMA This is an example of our concern that lists of examples may be interpreted as finite checklists. We would suggest that most 

professional accountants would be able to identify or be aware of non-routine pressure and the focus should be upon helping 

them to deal with the type of pressure designed to solicit misleading information. 

7.  CPAA CPA Australia considers the illustrative examples helpful. Given the global emphasis on tax evasion and avoidance, it may be also 

appropriate to mention taxation issues in one of the examples. 
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8.  CPAC The examples set out in paragraph 370.4 are helpful. One example did provide some concern in 370.4 – “Pressure from superiors to 

perform a task without sufficient skills or training or without sufficient time”.  This implies that the PAIB recognizes or believes that a 

different presentation of information would be the result if given more time.  One could argue that this could be an everyday occurrence 

for some and we recommend the use of “unrealistic deadlines”, rather than “sufficient time”, to capture our interpretation of the intent. 

9.  Denise Juvenal Yes, the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 are 

helpful. 

10.  DTTL The illustrative examples of the types of pressure that could result in a breach of the fundamental principles are helpful, but we do 

have suggestions to improve these examples: 

 Incorporate the concept of assigning work to others who do not possess the suitable skill level in order to reduce costs by 

amending the following example under “Pressure to act without sufficient expertise or due care” as follows:  “Pressure from 

superiors to inappropriately reduce the extent of work performed or assign work to individuals without the necessary skills or 

expertise in order to reduce costs.”   

 “Pressure to engage in activities or transactions that may violate laws or regulations” would not seem to be a pressure in and 

of itself.  Rather, the pressure is already encompassed in other topics in this paragraph such as “Pressure related to 

inducements” and the result of the pressures described would then result in the violation of laws or regulat ions.   We suggest 

deleting this as an example of a pressure.   

11.  FEE We believe that the illustrative examples are helpful.  There might be a need to state that this list is not exhaustive. 

12.  FRC We believe that the list of illustrative examples is unnecessarily detailed and risks supporting a rules based, rather than principles 

based mindset. Also, some of the potential pressures identified relate to matters that in many jurisdictions would constitute fraud or 

other illegal acts – it is not helpful to mix ethical considerations with legal considerations. We would expect a professional accountant 

to be aware when they are under inappropriate or undue pressure, and that in no circumstances should they breach relevant laws and 

regulations. The guidance in this section should be focussed on the considerations when the professional accountant is being 

subjected to such pressure. 

13.  FSR No comments. 

14.  ICAEW Yes.  



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 58 of 76 

15.  ICAG We agree that the examples given in paragraph 370.4 are helpful. However a family member, should be replaced with related party 

under bullet point one. Also additional examples would be good for the other types of threats to the fundamental principles. Examples 

are needed for self-review, familiarity and intimidation threats. 

16.  ICAP Illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 are very helpful 

as PAIBs are likely to face many quandaries in their professional careers.  

17.  ICAS Yes, we believe they are helpful. There is, however, a need to state that this list is not exhaustive.  

“Pressure from superiors to process expenditures that are not legitimate business expenses”. Should this not be “approve” or “Pressure 

from superiors…….. to incorrectly record the nature of such expenses”? 

18.  ICPAK We agree that - the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 

370.4 helpful and support their inclusion. 

19.  IMA Yes, we agree. 

20.  ISCP Yes, they are helpful. Probably could leave it open at the end of the examples to “any other manner the professional accountant could 

feel pressured” 

 

21.  Jean Giraud Yes, they are. 

22.  JICPA We think the illustrative examples in paragraph 370.4 are helpful. 

23.  KICPA Please refer to the general comments above.    

24.  MIA The illustrative examples in paragraph 370.4 are useful, as the common circumstances warranting attention have been mentioned. 

25.  MICPA Yes, the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 370.4 are 

helpful. 
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26.  NASBA We found the examples of types of pressures that could result in a breach of the fundamental principles that are illustrated in paragraph 

370.4 helpful, and we are supportive of this guidance. 

27.  PAIB We believe there is a balance to be struck here. On the one hand, examples may provide further guidance/clarity regarding a certain 

requirement. On the other hand, and especially when there is a long list of examples, they may also be seen as an exhaustive checklist. 

The IESBA may consider adding the words “examples include, but are not limited to…” In addition, many of the examples seem very 

obvious. 

The eighth bullet point of paragraph 370.4 references “pressure from superiors to perform a task without sufficient skills or training or 

without sufficient time.” Many times, however, professional accountants in business deal with new areas. It is their responsibility to 

gain appropriate knowledge or bring in experts if necessary. The IESBA may consider reformulating this example to: “Pressure from 

superiors to perform a task without sufficient skills or training and not being allowed the time to obtain the skills or consult with 

appropriate experts.” 

The same bullet point 370.4 speaks about performing a task without sufficient time as an example of a threat that could lead to a 

breach of professional standards. This example is too simplistic as many employees in any profession face pressure to meet 

unreasonable deadlines at times but that doesn’t necessarily mean it will lead to a breach of professional standards. The point needs 

to better differentiate between typical time pressures and time pressures that may be deliberately intended to make it impossible to 

meet professional standards. 

28.  PICPA Yes. 

29.  PwC We believe that in broad terms these examples are helpful, although we note some inconsistency in the drafting as there are two 

bullets which do not indicate “by whom” the pressure might be exerted. 

In addition, as a practical matter, the guidance could usefully address what is often the most frequent pressure on PAIB – the intentional 

or misguided rationalisation by others or the individual themselves to “not cause others harm” (as opposed to listing only ac tions for 

“gain”) by avoiding the conveyance of negative information. To address this issue consider, for example, adding language to the 3rd 

bullet point, which currently reads “Pressure to manipulate performance indicators from superiors, colleagues or others, for example, 

those who may benefit from participation in compensation or incentive arrangement” to the effect of “, or pressure by those who would 

assert the avoidance of harm to stakeholders in their rationalising the manipulation or withholding of otherwise accurate but negative 

information”. 
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30.  SAICA The examples are helpful, SAICA would just for clarity add the words “inter alia” after the word “Include:” i.e. “Examples may include 

inter alia…” to emphasize the list in not all encompassing but a good set of examples. 

Pressure from superiors to inappropriately reduce the extent of work performed in order to reduce costs”. This paragraph can be 

amended, it seems impossible to reduce the extent of work already performed. In the alternative it appears to us to be better to restate 

thus: Pressure from superiors to inappropriately reduce the extent of work to be performed in order to reduce costs. 

31.  ZICA The illustrative examples are helpful. 
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Question 3 

Is  it  sufficiently  clear  that  Section  370  addresses  pressure  that  could  result  in  a breach  of fundamental principles,  as  opposed  

to  the  routine  pressures  that  exist  in  the  workplace?  In particular, does paragraph 370.5 provide sufficient guidance to assist the 

PAIB in making that distinction? If not, what other considerations should the PAIB take into account? 

# Source Comment 

1.  ACCA We have already commented on this under question 1 above. The need for a distinction between ‘routine pressures’ and other 

pressures has not been made clear. Furthermore, although the proposed paragraph 370.5 appears useful, it does not appear to assist 

in making any such distinction. 

2.  AIC Paragraph 370.5 provides the counter sufficient to distinguish the usual pressures that exist in the workplace that could be violations of 

fundamental principles orientation. 

While we think you should consider that PAIBs, are required by law to observe professional secrecy (fundamental principle of 

confidentiality) as a measure to consider is the renunciation of work, an option that has always existed. 

3.  AICPA Yes. We believe it is sufficiently clear that Section 370 addresses pressure that could result in a breach of fundamental principles, as 

opposed to the routine pressures that exist in the workplace. However, we do not believe paragraph 370.5 provides sufficient guidance 

to assist the PAIB in making that distinction. Paragraph 370.3 states: “This section addresses pressures that could result in a 

professional accountant taking actions that breach the fundamental principles. It does not address routine pressures encountered in 

the workplace such as pressure to meet a reporting deadline.” This respective sentence makes it clear that Section 370 addresses 

pressures that could result in a breach of fundamental principles. It should be noted, however, that pressure to meet a deadline could 

result in a breach to the fundamental principles. For example, a PAIB could breach the fundamental principle of Due Care when 

attempting to meet a tight deadline. Thus, the guidance should be applicable to all pressure, as, any pressure could result in a breach 

of the fundamental principles.  

We do believe, however, that it would be appropriate for a PAIB to potentially seek legal counsel when being faced with pressure that 

could result in a breach to the fundamental principles. Thus, we recommend that paragraph 370.5 should contain a bullet stating 

“Consult with legal counsel” as does paragraph 370.6. 

4.  APESB Subject to our comments above, APESB agrees that Section 370 sufficiently addresses pressure that could result in a breach of 

fundamental principles, as opposed to the routine pressures that exist in the workplace.  However, IESBA should consider the 

following proposed amendment to paragraph 370.5: 
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370.5 The professional accountant may wish to consider the following when faced with pressure that could result in a breach of the 

fundamental principles:   

 The application of the relevant laws, and regulations and Professional Standards to the circumstances. 

5.  CAANZ Yes, however the use of the phrase “may wish to consider” is in our opinion very subjective and will allow for inconsistent application 

of the Code. Amending the paragraph to the “professional accountant may consider” would achieve more consistent application. 

6.  CIMA Whilst we are aware that other respondents have questioned whether paragraph 370.3 is needed, CIMA questions the 

positioning and description of "routine pressure" -what is regarded as routine pressure by one PAIB may be regarded differently 

by another; likewise the scale and pace of escalation of routine pressure,or the purposeful inaction by others to engineer a 

particular outcome could see routine pressure shifting to become something more serious. 

7.  CPAA While section 370 is clear that the pressure it focuses upon relates to pressure that could result in non-compliance with the fundamental 

principles, CPA Australia is of the view that paragraph 370.5 could be more explicit. 

The way it is currently drafted paragraph 370.5 states that it provides guidance when the pressure is identified, i.e. faced.  It is not 

clear how all of the four potential considerations provided will assist the professional accountant facing pressure.  For example, the 

second point relates to culture and leadership.  It is not clear how considering culture and leadership (which may vary in different parts 

within an organisation) can assist the professional accountant after the pressure has been exerted, so more clarity is needed.   

The application of laws and regulations, policies and procedures and discussion with the person who is exerting the pressure relate 

to reactions to pressure so they may be more appropriately placed in paragraph 370.6.  

We are of the view that it may be more useful to develop a paragraph on how to identify pressure, particularly focusing on implicit 

pressure.  Given that many professionals are being ‘groomed’ to participate in corrupt and unethical practices, we are of the opinion 

that highlighting the possible ways that pressure may be exerted and how to identify and respond to it will be valuable. Following that, 

appropriate reactions to pressure can be develop in paragraph 370.6.  

8.  CPAC Yes, paragraph 370.5 provides sufficient guidance. 

9.  Denise Juvenal Yes, it is sufficiently clear that Section 370 addresses pressure that could result in a breach of fundamental principles, as opposed to 

the routine pressures that exist in the workplace.   

Yes, the paragraph 70.5 does provide sufficient guidance to assist the PAIB in making that distinction.   



Part C Phase I – Compilation of Responses to ED Questions 

IESBA Meeting (November/December 2015) 

 

Supplement A to Agenda Item 6 

Page 63 of 76 

No, there are not other considerations should the PAIB take into account. 

10.  DTTL It is clear that Section 370 addresses pressure that could result in a breach of fundamental principles, as opposed to routine pressures 

that exist in the workplace.  We feel the examples in paragraph 370.4 are more useful to the PAIB in making that distinction than the 

guidance in paragraph 370.5.   We are unsure of the intention of paragraph 370.5 as currently drafted and the ultimate goal for a PAIB 

after considering these items is not clear.  In particular, while the tone at the top of an organization may contribute to whether or not a 

pressure to breach the fundamental principles may be tolerated, this guidance does not indicate actions a PAIB may consider taking 

in such a case.  We suggest deleting this particular item from the list.  We also suggest adding the need to consider professional 

standards in these cases by making the following edit: “The application of the relevant professional standards, laws and regulations 

to the circumstances.” 

11.  FEE Paragraph 370.5 provides some useful guidance on what the PAIB could consider when facing pressure.  We don’t think that this 

paragraph provides guidance to assist in making any distinction between pressure that could result in a breach of fundamental principles 

and routine pressures.  

We are even not sure that any such distinction effectively exists. Pressure can also slowly build up from ‘routine’ to unacceptable. Instead 

of making this distinction, the IESBA may consider emphasising how these pressures relate to each other. 

12.  FRC The overarching requirement/principle should be that a professional accountant does not allow pressure of any type to result in a 

breach of the fundamental principles. The guidance in this section is intended to address pressures that are 

‘unreasonable/inappropriate’, rather than ‘routine’. This could be stated more explicitly in paragraph 370.3, as suggested above, using 

the term ‘inappropriate or undue pressures’. It is important to recognise that pressures that are ordinarily ‘routine’, such as to meet a 

reporting deadline, can become unreasonable (undue) if, for example, the reporting deadline is set too tightly to enable necessary 

information to be obtained and processed. 

13.  FSR We find it possible to structure the paragraph 370.5 more logically. A starting point could be to decide whether a pressure was of a 

routine character or a pressure to breach a fundamental principle. 

As in the section on Presentation of Information, there should be some mitigating text by consulting a professional body. By undue 

pressure, it is very likely that there would be members on “both sides of the table” which could imply “troubled waters” in consultations. 

14.  HKICPA We consider the illustrative examples of types of pressure that could result in a breach of the fundamental principles in paragraph 

370.4 and the contextual considerations in paragraph 370.5, in general, provide useful guidance to assist PAIBs in better distinguishing 

between pressures that could lead to a breach of the fundamental principles from routine pressures that exist in the workplace. 

However, it is noted that the example of "pressure from superiors to perform a task without sufficient skills or training or without 
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sufficient time" is not uncommon for PAIBs in real life. It would be helpful to further elaborate on this example in order to differentiate 

such pressure from routine pressure at work.  

In addition to the proposed considerations in paragraph 370.5, we suggest a PAIB may wish to consult a professional expert, under 

the condition of confidentiality, when facing with pressure that could result in a breach of fundamental principles.  

15.  ICAEW Simply because a pressure is routine does not necessarily mean that it is not a threat to objectivity. For example, ‘pressure to meet a 

reporting deadline’ is a prime example of a potential threat to objectivity; therefore it is not clear why 370.3 excludes such pressures. 

The constant presence of multiple ‘routine’ pressures over a period of time may well impair one’s judgement significantly.  

16.  ICAG The listed issues under paragraph 370.5 for the PAIB to take into consideration when faced with pressure which could lead to breach 

of the fundamental principles are informative. However the application of industry norms and public interest should also be taken into 

consideration. The approach is fine because the Standards address Code of Ethics, and not the general work-place issues. A principle-

based paragraph could be included requiring PAIBs to assist their employers to develop work-place guidelines for such pressures.                                                                                                                                                                                                                                                                                                                                                       

17.  ICAP Section 370 sufficiently addresses pressure that could result in a breach of fundamental principles, as opposed to the routine pressures 

that exist in the workplace. Paragraph 370.5 provides sufficient guidance to assist the PAIB in making that distinction, Except, in case 

of the last bullet of 370.5, where it would be difficult for an employee to consult the regulator.  

Moreover, professional accountant may also consider referring past precedents about other companies facing similar dilemmas which 

may provide further insight about how to deal in such a situation. 

18.  ICAS We are not convinced that these two types of pressures can be separated. Routine pressures that exist in the workplace may well be 

a threat to the fundamental principles, so safeguards have to be put in place to mitigate such threats. 

19.  ICPAK The examples of types of pressures that could result in a breach of the fundamental principles 4 helpful, and we are supportive of this 

guidance.  

20.  ISCP Yes. We think it is sufficiently clear. 

21.  Jean Giraud In opposition of pressures that could result in breach of fundamental principles, it would be preferable to use normal or proper 

pressures instead of routine pressures (see paragraph 370.3). In my viewpoint, the terms normal or proper better translates this 

opposition. In addition, routine pressures, in some entities, may imply pressures that could result in a breach of fundamental principles. 

Then, I suggest normal or proper pressures instead of routine pressures.  
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As to paragraph 370.5, I agree it provides sufficient guidance to assist the PAIB facing with pressures that would result in breach of 

fundamental principles.  

22.  JICPA We believe that Section 370 provides sufficient guidance overall, except with regard to the following points: 

As we understand it, paragraph 370.5 was introduced to assist the PAIB in better distinguishing pressure that could lead to a breach 

of the fundamental principles from pressure that would not lead to a breach of fundamental principles and the routine pressures are 

out of scope. Specifically, the IESBA proposes guidance setting out a number of contextual considerations the PAIB may take into 

account, rather than focusing on an evaluation of the pressure itself. The paragraph prescribes the following points to consider when 

the PAIB is faced with pressure that could result in a breach of the fundamental principles:  

1. The policies and procedures specified in the employing organization’s ethics policy; 

2. The corporate culture and leadership of the employing organization; 

3. Discussion with the person who is exerting the pressure to clarify his or her intent. 

These considerations seem insufficient as guidance to further support the PAIB in distinguishing pressures that could lead to a breach 

of the fundamental principles from those that would not. It may be difficult to clearly distinguish such pressures based on this guidance. 

We therefore believe that clearer and more detailed guidance is necessary.  

23.  KICPA Please refer to the general comments above.   

24.  MIA We believe that paragraph 370.5 gives sufficient guidance assisting the PAIB in making the distinction between pressures that could 

result in a breach of fundamental principles, as opposed to the routine pressures that exist in the workplace. 

However, we are of the view that the mitigating steps under paragraphs 370.5 and 370.6 should be consistent with paragraphs 320.6 

and 320.7.  

25.  MICPA MICPA of the view that paragraph 370.5 presently does not make the point about distinguishing between routine pressures and 

pressures that could result in a breach of fundamental principles. It may be useful to include suitable explanatory material to such 

effect. 

26.  NASBA In our opinion, paragraph 370.3 makes it clear that Section 370 does not address routine pressure encountered in the workplace.  

Further, the examples that are proposed in paragraph 370.4 were both helpful, and they represent pressures beyond routine pressures 

of the workplace.  However, in reading paragraph 370.5 it was not clear that this paragraph was intended to provide guidance on 
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making a distinction between routine pressures that exist in the workplace and other pressures that could cause a PAIB to breach 

fundamental principles.    

We support the advice: “Being alert to the fundamental principle of confidentiality, the professional accountant may also wish to consult 

with:…Relevant professional bodies, regulators or industry associations.”  This underscores that the PAIB would not be in violation of 

the principle of confidentiality if circumstances as outlined led him or her to speak with regulators. 

27.  PAIB In many instances there is no clear distinction between pressures that could result in a breach of fundamental principles and routine 

pressures that exist in the workplace. This might also be area where most challenges originate in practice: pressure slowly building 

up from routine to unacceptable. Instead of making this distinction, the IESBA may consider emphasizing how these pressures relate 

to each other.  

28.  PICPA Yes. 

29.  PwC The guidance seems clear and we concur with the importance of “tone at the top” and appropriate culture. That said, it is not  clear 

how the corporate culture would be taken into account by an individual facing pressure? The intent is surely not that an inappropriate 

culture would somehow make inappropriate pressure acceptable in context? This might be reconsidered.  

30.  SAICA The cross referencing to policies, codes and procedures is a means to see if the pressure being applied is unreasonable given the 

company rules, but it presupposes these documents exist, if they don’t the guidance is not helpful, the approach in the absence of 

these It would be helpful to review evidence of the type of pressure being placed on the PAIB if available.  

Examples would be documenting conversations with the person exerting the pressure, keeping minutes of discussions in meetings, 

printing out emails and document descriptions of pressure including witnesses where available.   

The test to see if the person applying the pressure is breaching the principles of the code would be if an expert after scrutinizing the 

circumstances would come to a clear understanding the pressure goes against the principle of public interest, and is unwarranted and 

motivated by an intention to breach the code for personal benefit or to avoid a negative consequences. 

While we agree that professional may assist in helping the affected PAIB to deal with the pressure experienced, we are not of the view 

that professional bodies, regulators, or industry can make much of a contribution to resolving the individual’s feeling of being 

pressurized. 

31.  ZICA We think paragraph 370.5 provide sufficient guidance to assist the PAIB when faced with pressure that could result in a breach of the 

fundamental principles. 
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Question 4 

Do respondents find the guidance in paragraph 370.6 on responding to pressure that would result in a breach of the fundamental 

principles helpful?  Are there other actions that should be considered? 

# Source Comment 

1.  ACCA Paragraphs 370.5 and 370.6 could be combined, as the consideration of policies, procedures, laws and regulations is a course of 

action that complements those listed in paragraph 370.6. Furthermore, it will be unnecessary for the professional accountant to 

consider the corporate ethical culture, as its culture is always apparent, and should not require researching. 

ACCA believes that the possible actions listed in paragraph 370.6 are comprehensive, although there would be scope for more detailed 

explanations if these possible actions were to be moved to a separate guidance document apart from the Code itself. As suggested 

earlier, there might be benefits from producing more focused guidance on pressure coming from senior staff within the employing 

organisation. 

Paragraph 370.6 suggests that the professional accountant in business might ‘Request restructuring or segregation of certain 

responsibilities and duties so that the professional accountant is no longer involved with the individual or entity exerting the pressure’. 

We do not believe that this would be effective in relieving the pressure (effectively a threat). Once a professional accountant has been 

pressurised to do something, that pressure is likely to remain, no matter how responsibilities are restructured or segregated. 

Paragraph 370.6 also suggests that the accountant should ‘escalate the matter within the entity’. To the list of individuals who might 

be consulted in the organisation might be added the office of in-house legal counsel. (Similarly, in paragraph 300.15, the office of in-

house counsel could be added to the list of management who might be consulted.) 

2.  AIC We agree with the mechanisms established under this paragraph. You must also consider the possibility of recourse to appropriate 

government regulatory controllers or entities that may provide protection against imminent danger of being involved and responsible 

for the situation created. 

3.  AICPA We believe the guidance in paragraph 370.6 on responding to pressure that would result in a breach of the fundamental principles is 

helpful but believe it should be strengthened and more robust.  Specifically, the PAIB should be required to engage in constructive 

challenge and escalate the matter with higher levels of management if the PAIB is unable to resolve the matter with the individual 

exerting the pressure. We do not agree that in cases where the pressure would result in a breach of the fundamental principles, the 

PAIB should be able to take action such as request a restructuring of responsibilities yet allow the pressure to remain unaddressed 

since, for example, it is likely another individual within the organization will be faced with the same pressure. We believe actions such 

as restructuring of responsibilities or disclosing the matter to the organization’s ethics hotline should be actions that the PAIB may 
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also wish to consider but should not relieve the PAIB of his or her responsibility to resolve the matter or bring it to the attention of 

management or those charged with governance. We offer the following revisions to paragraphs 370.6 and 370.7 for the IESBA to 

consider: 

370.6 If the professional accountant has determined that the pressure would result in a breach of the fundamental principles, the 

professional accountant shall may wish to consider one or more of the following actions:  

• Eengage in constructive challenge with the individual exerting the pressure. If the matter is not resolved after engaging in such 

constructive challenge, the professional accountant should 

• Eescalate the matter within the entity, for example, with higher levels of management, internal or external auditors, or those charged 

with governance, including independent directors and, when appropriate, explaining any consequential risks to the organization.  

The professional accountant may also wish to consider one or more of the following actions: 

 Disclose the matter in accordance with any established mechanism such as through the employing organization’s confidential 

ethics hotline.  

 Consult with legal counsel.  

 Request restructuring or segregation of certain responsibilities and duties so that the professional accountant is no longer 

involved with the individual or entity exerting the pressure.  

370.7 If the professional accountant determines that appropriate action was not taken by higher levels of management or other 

appropriate parties, or the pressure cannot be alleviated or eliminated, the professional accountant shall decline to undertake or 

discontinue the professional activity that would result in a breach of the fundamental principles. The professional accountant shall also 

consider resigning from the employing organization.  

4.  APESB APESB is of the view that the guidance in paragraph 370.6 is helpful.  Similar to our comments in question 5 (proposed revised section 

320), we propose that IESBA consider including references to Section 140 Confidentiality of the Code and local whistleblower laws.  

5.  CAANZ Yes. 

6.  CIMA Yes, the guidance is helpful. Please see our answer to Proposed Revised Section 320- a 5 above. 

7.  CPAA Please see our response to question 3.   
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8.  CPAC In paragraph 370.6, the wording of the preamble and the second bullet taken together cause some concern.  The preamble indicates 

that the PAIB may consider one or more of the following actions, but if the PAIB were to only remove themselves from the pressure 

situation, as stated in the second bullet, we do not believe that the PAIB would sufficiently meet their professional obligations. 

Removing oneself is reasonable if done in conjunction with other actions on the list, but not simply by itself or as the first step.  

9.  Denise Juvenal Yes, I find the guidance in paragraph 370.6 on responding to pressure that would result in a breach of the fundamental principles 

helpful.   

No, there are not other actions that should be considered. 

10.  DTTL The examples in paragraph 370.6 are helpful conceptually, but we suggest the following changes:   

 We are concerned that the term “constructive challenge” in the first bullet may not be widely understood or easily translated 

into other languages.  We suggest changing this to “Address the matter with the individual exerting the pressure.”   

 The third bullet point is implying the external auditor is within an organization and we do not see the need for specifically 

referring to independent directors.  We suggest amending that bullet as follows:  “Escalate the matter within the entity, for 

example, with to higher levels of management, internal audit or external auditors, or those charged with governance, including 

independent directors or to the external auditors and, when appropriate, explaining any consequential risks to the organization. 

11.  FEE We agree that this guidance is helpful. 

12.  FRC The guidance in paragraphs 370.5 and 370.6 are presented as something the professional accountant “may wish” to consider. We 

appreciate this is guidance rather than a requirement, but it appears very weak and we suggest that the use of “wish” is deleted and 

that the purpose of considering such matters is addressed (for example, “The professional accountant may consider the following 

actions in seeking to eliminate, counter or circumvent such pressure:”). 

The second bullet point of paragraph 370.5 identifies “the corporate culture and leadership of the employing organisation, including 

the extent to which it emphasizes the importance of ethical behaviour and the expectation that employees will act in an ethical manner” 

as something the professional accountant may consider when faced with pressure. This is not particularly helpful advice on what to 

consider once the pressure has already been exerted and therefore seems out of place in this paragraph. However, we do consider 

that a professional accountant should seek to influence the establishment of an appropriate culture that does not support unreasonable 

pressure.  

Paragraph 370.6 is premised on the condition that ‘the professional accountant has determined that the pressure would result in a 

breach …’ – the premise is contrary to the requirement in the last sentence of paragraph 370.1. We do not believe that the distinction 
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between the types of pressure that ’could’ and ‘would’ result in a breach is likely to be relevant in practice. When faced with 

inappropriate or undue pressure the professional accountant will need to take actions to seek to eliminate, counter or circumvent that 

pressure. In either case, it is not acceptable for the professional accountant to succumb to the pressure and take action that would 

breach the fundamental principles. We would therefore merge paragraphs 370.5 and 370.6, with the introductory text suggested 

above.  

The second bullet point of paragraph 370.6 identifies that an action the professional accountant may consider when faced with 

pressure is to “Request restructuring or segregation of certain responsibilities and duties so that the professional accountant is no 

longer involved with the individual or entity exerting the pressure.” This would not address the fundamental problem but rather would 

impose it on someone else. What should be done is that the individual or entity exerting the pressure be informed that it is behaving 

unreasonably and requested to cease doing so. 

13.  FSR No comments. 

14.  HKICPA We consider the proposed actions in paragraph 370.6 provide useful guidance on responding to pressure that would result in a breach 

of the fundamental principles. We suggest that a PAIB may also consider referring the relevant requirements under the Code of Ethics 

to the individual who exerts such pressure. We believe this action could help the PAIB resolve the ethical issue and at the same time, 

promote the Code in the organisation.  

15.  ICAEW The suggestion that there are stages of resolution before resignation is welcome; this has been one of the few criticisms of the existing 

Part C that we have received. There should be some recognition in the guidance of the fact that the personal/financial consequences 

for the individual, and the safeguards available to them, may vary depending on seniority.  

16.  ICAG We agree with the stated actions a PAIB should consider taking when he determines that the pressure would result in a breach of the 

fundamental principles. However, the constructive challenge with the individual exerting the pressure may sometimes lead to 

unintended conflict. The PAIBs must be cautioned in the Code to seek such assistance they need to understand the issues before 

taking those actions. Else, PAIBs may challenge superiors only to recognize they were not being forced to breach the fundamental 

principles in the first place. 

17.  ICAP The guidance given in paragraph 370.6 is very helpful as these provide a course of action to PAIBs to defend themselves against 

breach of the fundamental principles. 

18.  ICAS We do believe this to be generally helpful. However, in relation to the second bullet point of paragraph 370.6 – “Request restructuring 

or segregation of certain responsibilities and duties so that the professional accountant is no longer involved with the individual or 
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entity exerting the pressure” – we are not convinced that this proposed action solves the issue – it may do so for the professional 

accountant concerned but the actual underlying issue probably remains.  Is such a suggested approach in the public interest?  

19.  ICPAK Yes 

20.  ISCA To facilitate application, the IESBA should consider providing guidance on the first bullet point of paragraph 370.6 on “Engage in 

constructive challenge with the individual exerting the pressure” to explain how the PAIB may engage the individual and also under 

what circumstances this should be done. 

21.  ISCP Yes, we find it helpful. 

22.  Jean Giraud In my opinion, two of some actions in paragraph 370.6 should be requirements and not guidance. That is the case for guidance regard 

to escalate the matter within the entity, disclose the matter in accordance with any established mechanism. One of these two actions 

may alternatively be required when pressure that would result in a breach of the fundamental principles is exerted. Such requirements 

may dissuade the exercise of that abnormal pressure, in particular if they are inserted in policies and procedures of employing 

organization. These requirements would clearly mean avoidance strategy face to this abnormal pressure isn't admitted. Requiring 

escalating the matter within the entity or disclosing the matter is, in my opinion, one of the best ways to sustainably fight against 

pressure that would result in a breach of the fundamental principles.  

The paragraph 370.8 dictates "The professional accountant is encouraged to document the facts, the communications and the parties 

with whom these matters were discussed." I suggest the documentation related to this matter to be a requirement and not an 

encouragement. Such requirement can be helpful for several reasons: increasing the attention of the PAIB regard of this kind of 

pressure, reinforcing the confidence in the disclosure of PAIB regard of this matter, representing a protection for the PAIB in many 

cases, reducing bias in the information prepared or approved by the PAIB due to this kind of pressure. 

23.  JICPA We think the guidance is helpful. 

24.  KICPA No additional suggestions.   

25.  MIA Paragraph 370.6 is helpful.  However, we suggest that the IESBA should differentiate clearly the circumstances where paragraphs 

370.5 and 370.6 are applied.  

26.  MICPA MICPA agrees that the guidance in paragraph 370.6 is helpful. 
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27.  NASBA In our opinion, the bullet that reads “Engage in constructive challenge with the individual exerting the pressure” was unclear.  We 

believe language that is stronger than “constructive challenge” is appropriate.  For example, we would support guidance similar to the 

following:   

If the professional accountant has determined that the pressure would result in a breach of the fundamental principles, the PAIB should 

discuss his or her concerns with the PAIB's supervisor.  If the breach of the fundamental principles is not resolved after discussing the 

concerns with the supervisor, the PAIB should discuss his or her concerns with the appropriate higher level(s) of management within 

the PAIB's organization (for example, the supervisor's immediate superior, senior management, or those charged with governance). 

We also believe that the bullet point that reads “request restructuring or segregation of certain responsibilities and duties  so that the 

professional accountant is no longer involved with the individual or entity exerting the pressure,” provides guidance that is 

inappropriate.  It is not appropriate to request a restructuring or segregation of certain responsibilities.  If the PAIB is aware of a breach 

of the fundamental principles that the PAIB believes results in a material misrepresentation of fact or a violation of applicable laws and 

regulations, the PAIB needs to take steps to resolve the situation so that the PAIB acts with integrity and objectivity and does not 

subordinate professional judgment. 

28.  PAIB Generally yes, although the bullet points could be slightly reordered making them more in line how a typical escalation works in most 

cases and/ organizations (restructuring or segregation typically being a last or near last resort). 

29.  PICPA Yes. 

Are there other actions that should be considered? 

The impact of professional judgment should be reinforced, as well as the need to continuously maintain professional skepticism. The 

wording in 370.6 suggests that it would be acceptable to simply separate oneself from a business segment that is misleading the public 

while maintaining employment with the firm. The committee recommends rewording the section for clarity, as simply removing oneself 

of the situation is an insufficient response. 

Request restructuring or segregation of certain responsibilities and duties so that the professional accountant is no longer involved with 

the individual or entity exerting the pressure. 

30.  PwC Yes.  

31.  SAICA Yes. We do propose that the request for restructuring or segregation of responsibilities (second bullet) should be placed lower down 

before the bullet discussing resigning.    
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The PAIB should state a clear well thought out case to the person intimidating them, providing them with an opportunity to cease 

applying the pressure and rectify the incorrect behaviours, failing which the PAIB reserves the right to escalate the matter with a 

superior.  

If not rectified then consulting with the superior and if that also fails to approach the available governance structures and if deemed 

appropriate obtain the assistance of the HR Executive.  If all is unsuccessful the PAIB should ask for a transfer or consider resignation. 

32.  ZICA Some guidance in paragraph 370.6 are helpful but we think engaging in constructive challenge may be misconstrued by both the PAIB 

and individual exerting the pressure to imply being confrontational. The wording should be rephrased to imply engaging in a 

professional dialogue.   

We also think that restructuring or segregation of certain responsibilities and duties so that the professional accountant is no longer 

involved with the individual may not be feasible in a workplace.  
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Question 5 

Are the references to other sections of Part C of the Code, in paragraph 370.9, helpful? 

# Source Comment 

1.  ACCA We believe that these references are helpful, but would suggest that the paragraph should add that examples contained within those 

sections are not exhaustive. 

2.  AIC References contained in paragraph 370.9 are useful.  Basically referred to a system that guides the user, which directs the search for 

references and standards. 

3.  AICPA Yes. We believe the references to other sections of Part C of the Code, in paragraph 370.9 are helpful.  

4.  APESB APESB is of the view that references to other sections of Part C of the Code is helpful as then it is not necessary to repeat content 

that is presented in other sections of Part C.   

5.  CIMA Yes. 

6.  CPAA CPA Australia agrees that the references to other sections of the Code are helpful.  

7.  CPAC The references are helpful.  

8.  Denise Juvenal Yes, the references to other sections of Part C of the Code, in paragraph 370.9 are helpful. 

9.  DTTL Yes, though they may be more useful if located at the beginning of Section 370.   

10.  FEE Links are helpful.  They might be better placed in the relevant paragraphs as from paragraph 370.4 rather than having a separate 

paragraph 370.9 at the end.   

There might also be a need to add that the examples contained within those sections are not exhaustive. 

11.  FRC It is helpful to cross refer to other relevant guidance. 

12.  FSR No comments. 
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13.  HKICPA We consider the references to other sections of Part C of the Code, in paragraph 370.9, helpful. 

14.  ICAEW Yes. 

15.  ICAG We agree that the references to other sections of Part C in paragraph 370.9 are helpful and they are there for emphasis. 

16.  ICAP The cross references to other sections of Part C of the Code, in paragraph 370.9, are helpful as it relates fundamental ethical principles 

to their relevant guidance on pressures to breach them. 

17.  ICAS We believe that the links are helpful but that it would better to do this from section 370.4, when each of these is discussed, rather than 

having a separate paragraph at paragraph at 370.9 with the links. 

There is no link for pressure related to non-compliance with laws and regulations. This might be something worth inserting when the 

NOCLAR work is complete. 

18.  ICPAK Yes – the references to other sections of Part C of the Code that are included in paragraph 370.9 were helpful, and we support the 

inclusion of this paragraph.  

19.  ISCP Yes, they are helpful. 

20.  Jean Giraud Yes, they are. 

21.  JICPA We think they are helpful. 

22.  KICPA The references to other provisions are considered useful in increasing understandability 

23.  MIA We have no comment on this. 

24.  MICPA Yes, the references to other sections of Part C of the Code, in paragraph 370.9 are helpful. 

25.  NASBA In our opinion the references to other sections of Part C of the Code that are included in paragraph 370.9 were helpful, and we support 

the inclusion of this paragraph.   

26.  PAIB Yes, but perhaps the IESBA could combine this paragraph with the examples in 370.4. 
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27.  PICPA Since these revisions cover a broad-range of responsibilities, further guidance of additional educational background (i.e., economics, 

broad-based business knowledge, etc.) should be discussed to further provide examples of the responsibilities. 

28.  PwC Yes.  

29.  SAICA The references are clear, but can possibly be better phrased. 

30.  ZICA The references are help but we think that providing brief highlights of the sections will add value 


