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Part C Phase 1—Proposed Changes to Section 300 

(Clean) 

Introduction and Key Provisions 

300.1 This Part of the Code describes how the conceptual framework contained in Part A applies in certain 

situations to professional accountants in business. It does not describe all of the circumstances and 

relationships that could be encountered by a professional accountant that create or may create 

threats to compliance with the fundamental principles. Therefore, the professional accountant is 

encouraged to be alert for such circumstances and relationships. 

300.2 Investors, creditors, employers and other sectors of the business community, as well as governments 

and the public at large, all may rely on the work of professional accountants in business. Professional 

accountants in business may be solely or jointly responsible for the preparation and reporting of 

financial and other information, which both their employing organizations and third parties may rely 

on. They may also be responsible for providing effective financial management and competent 

advice on a variety of business-related matters. 

300.3 A professional accountant in business may be an employee, contractor, partner, director (executive 

or non-executive), owner-manager, or volunteer of an employing organization. An employing 

organization is an entity that employs or engages the professional accountant on a contractual or 

voluntary basis, including in governance, advisory or administrative capacities, to perform 

professional activities or provide professional services. Such an entity may be in the private, public, 

education, or not-for-profit sector. The legal form of the relationship of the professional accountant 

with the employing organization has no bearing on the ethical responsibilities incumbent on the 

professional accountant. 

Key Provisions 

300.4 A professional accountant in business has a responsibility to further the legitimate aims of the 

accountant’s employing organization. This Code does not seek to hinder a professional accountant 

in business from properly fulfilling that responsibility, but addresses circumstances in which 

compliance with the fundamental principles may be compromised.  

300.5 All professional accountants have a responsibility to act in the public interest. The more senior the 

position of the professional accountant, the greater will be the ability and opportunity to access 

information, and to influence policies, decisions made and actions taken by others involved with the 

employing organization.  

A professional accountant in business is expected to encourage and promote an ethics-based culture 

in the organization, taking into account the professional accountant’s position and seniority in the 

organization, and to the extent that the professional accountant is able to do so. Examples of actions 

that may be taken include the introduction, implementation and oversight of ethics education and 

training programs; ethics and whistle-blowing policies; and policies and procedures to prevent non-

compliance with laws and regulations. 

300.6 A professional accountant in business shall not knowingly engage in any business, occupation, or 

activity that impairs or might impair integrity, objectivity or the good reputation of the profession and 

as a result would be incompatible with the fundamental principles. 
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Threats and Safeguards 

300.7 Compliance with the fundamental principles may potentially be threatened by a broad range of 

circumstances and relationships. Threats fall into one or more of the following categories: 

(a) Self-interest; 

(b) Self-review; 

(c) Advocacy; 

(d) Familiarity; and 

(e) Intimidation. 

These threats are discussed further in Part A of this Code. 

300.8 Examples of circumstances that may create self-interest threats for a professional accountant in 

business include: 

 Holding a financial interest in, or receiving a loan or guarantee from the employing 

organization. 

 Participating in incentive compensation arrangements offered by the employing organization. 

 Inappropriate personal use of corporate assets. 

 Concern over employment security. 

 Commercial pressure from outside the employing organization. 

300.9 An example of a circumstance that creates a self-review threat for a professional accountant in 

business is determining the appropriate accounting treatment for a business combination after 

performing the feasibility study that supported the acquisition decision. 

300.10 When furthering the legitimate goals and objectives of their employing organizations, professional 

accountants in business may promote the organization’s position, provided any statements made 

are neither false nor misleading. Such actions generally would not create an advocacy threat.  

300.11 Examples of circumstances that may create familiarity threats for a professional accountant in 

business include: 

 Being responsible for the employing organization’s financial reporting when an immediate or 

close family member employed by the entity makes decisions that affect the entity’s financial 

reporting. 

 Long association with business contacts influencing business decisions. 

 Accepting a gift or preferential treatment, unless the value is trivial and inconsequential. 

300.12 Examples of circumstances that may create intimidation threats for a professional accountant in 

business include: 

 Threat of dismissal or replacement of the professional accountant in business or a close or 

immediate family member over a disagreement about the application of an accounting 

principle or the way in which financial information is to be reported. 
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 A dominant personality attempting to influence the decision making process, for example with 

regard to the awarding of contracts or the application of an accounting principle. 

300.13 Safeguards that may eliminate or reduce threats to an acceptable level fall into two broad categories:  

(a) Safeguards created by the profession, legislation or regulation; and 

(b) Safeguards in the work environment. 

Examples of safeguards created by the profession, legislation or regulation are detailed in paragraph 

100.14 of Part A of this Code. 

300.14 Safeguards in the work environment include: 

 The employing organization’s systems of corporate oversight or other oversight structures.  

 The employing organization’s ethics and conduct programs. 

 Recruitment procedures in the employing organization emphasizing the importance of 

employing high caliber competent staff. 

 Strong internal controls. 

 Appropriate disciplinary processes.  

 Leadership that stresses the importance of ethical behavior and the expectation that 

employees will act in an ethical manner. 

 Policies and procedures to implement and monitor the quality of employee performance. 

 Timely communication of the employing organization’s policies and procedures, including any 

changes to them, to all employees and appropriate training and education on such policies 

and procedures. 

 Policies and procedures to empower and encourage employees to communicate to senior 

levels within the employing organization any ethical issues that concern them without fear of 

retribution.  

 Consultation with another appropriate professional accountant. 

300.15 In circumstances where a professional accountant in business believes that unethical behavior or 

actions by others will continue to occur within the employing organization, the professional 

accountant in business may consider obtaining legal advice. In those extreme situations where all 

available safeguards have been exhausted and it is not possible to reduce the threat to an acceptable 

level, a professional accountant in business may conclude that it is appropriate to resign from the 

employing organization.  

 


