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2. (untitled)

Please indicate if you are responding as an individual or on behalf of your organization?

Responding on behalf of your organization

Approximate years of professional experience:

If you are responding on behalf of your organization, please indicate the jurisdictional
profile which best represents your situation, i.e., from which jurisdictional perspective are
you providing your responses?

Global

Please indicate the stakeholder category to which you belong, i.e., from which perspective
are you providing your responses? If you or your organization has one or more roles (e.g.,
JSS and Regulator), please respond to all relevant parts of the survey.

Other users or beneficiaries of the Code (Please specify) (e.g., investors or other users of financial statements, those charged
with governance, academics) (Complete Part G): think tank

Please provide the following information (Personal information will not be made public and
will only be used by the Project Team to follow up if clarification on your responses is
needed):

Your organization's name, if any (if you are responding on behalf of an organization[1])

Boards of the Future

Your name and job title / role:

Executive Director

Your email address:

vera.cherepanova@newboards.org

Your jurisdiction/country:

USA



3. (untitled)

Has your organization adopted the NOCLAR provisions of the Code (IESBA NOCLAR
provisions)? (Please choose the most representative answer)

If you have answered (a), (b) or (c), were the IESBA NOCLAR provisions translated into the
local NOCLAR provisions? If yes, please indicate the language of translation.

What guidance or educational materials has your organization issued, or what programs
has your organization developed, to support understanding of the local NOCLAR provisions
in your jurisdiction? (Select all that apply and provide links)

Does your organization provide guidance to individual professional accountants,
accounting firms, or other users of your standards in the application of the local NOCLAR
provisions if they seek such assistance, e.g., in dealing with a NOCLAR matter? (Select all

that apply)

Which specific provisions in the local NOCLAR provisions has your organization commonly
received inquiries or questions about? (Please provide details, including from which
stakeholder groups the inquiries or questions arose)

Do users of your organization’s standards have an overall understanding of the local
NOCLAR provisions? (Please explain the basis for your response, including how your
organization evaluates the overall understanding of the local NOCLAR provisions by users
of your standards)

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
If yes, is the protection under the relevant law or regulation perceived to be effective?

Please provide details.

Has your organization observed any trend in instances of NOCLAR reported or escalated?
If so, please describe the trend and indicate the period for which this trend has been
observed, as well as the general nature of the NOCLAR commonly observed.



Based on your organization’s observations, has the application of the local NOCLAR
provisions been effective in deterring the commission of NOCLAR, or rectifying,
remediating or mitigating the consequences of NOCLAR? (Please explain the basis for your
response and provide any relevant details, including any supporting materials or reports)

Has your organization observed any challenges in the application of the local NOCLAR
provisions? (Please provide details, including specific provisions that caused particular
challenges and why, as well as any actions taken to address them)

Has your organization observed any trends where professional accountants or accounting
firms encountered NOCLAR or suspected NOCLAR but did not apply the local NOCLAR
provisions in whole or in part?

From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain
your response)

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions (including on any benefits arising from using the
local NOCLAR provisions, or on matters of translation)?

5. (untitled)

Has your organization adopted the NOCLAR provisions of the Code (IESBA NOCLAR
provisions)? (Please choose the most representative answer)

If you have answered (a), (b) or (c), were the IESBA NOCLAR provisions translated into the
local NOCLAR provisions? If yes, please indicate the language of translation.

6. (untitled)

What guidance or educational materials has your organization issued, or what programs
has your organization developed, to support understanding of the local NOCLAR provisions
in your jurisdiction? (Select all that apply and provide links)

Does your organization provide guidance to individual members and accounting firms in



the application of the local NOCLAR provisions if they seek such assistance, e.g., in dealing
with a NOCLAR matter? (Select all that apply)

Which specific provisions in the local NOCLAR provisions has your organization commonly
received inquiries or questions about? (Please provide details, including from which
stakeholder groups the inquiries or questions arose)

Do your organization’s members have an overall understanding of the local NOCLAR
provisions? (Please explain the basis for your response, including how your organization
evaluates the overall understanding of the local NOCLAR provisions by its members)

Does your organization enforce the local NOCLAR provisions?

Does your organization have the authority to investigate NOCLAR or suspected NOCLAR
that is reported to it and take any necessary action?

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal, or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
Please provide details.

If yes, is the protection under the relevant law or regulation perceived to be effective?
Please explain your response.

Has your organization observed any trend in instances of NOCLAR reported or escalated?

If so, please describe the trend and indicate the period for which this trend has been
observed, as well as the general nature of the NOCLAR commonly observed.

Based on your organization’s observations, has application of the local NOCLAR provisions
been effective in deterring the commission of NOCLAR, or rectifying, remediating or
mitigating the consequences of NOCLAR? (Please explain the basis for your response and
provide any relevant details, including any supporting materials or reports)

Has your organization observed any challenges in the application of the local NOCLAR
provisions? (Please provide details, including specific provisions that caused particular



challenges and why, as well as any actions taken to address them)

Has your organization observed any trends where members or accounting firms
encountered NOCLAR or suspected NOCLAR but did not apply the local NOCLAR
provisions in whole or in part?

From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain
your response)

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions (including on any benefits arising from using the
local NOCLAR provisions, or on matters of translation)?

7. (untitied)

Has your organization adopted the NOCLAR provisions of the Code (IESBA NOCLAR
provisions)? (Please choose the most representative answer)

If you have answered (a), (b) or (c), were the IESBA NOCLAR provisions translated into the
local NOCLAR provisions? If yes, please indicate the language of translation.

What guidance or educational materials has your organization issued, or what programs
has your organization developed, to support understanding of the local NOCLAR provisions
in your jurisdiction? (Select all that apply and provide links)

Does your organization provide guidance to individual professional accountants or
accounting firms in the application of the local NOCLAR provisions if they seek such
assistance, e.g., in dealing with a NOCLAR matter? (Select all that apply)

Which specific provisions in the local NOCLAR provisions has your organization commonly
received inquiries or questions about? (Please provide details including which stakeholder
groups the inquires or questions arose)

Do the professional accountants or accounting firms that your organization regulates or
oversees have an overall understanding of the local NOCLAR provisions? (Please explain



the basis for your response, including how your organization evaluates the overall
understanding of the local NOCLAR provisions by professional accountants or accounting
firms you regulate or oversee)

Does your organization enforce the local NOCLAR provisions?

Does your organization have the authority to investigate NOCLAR or suspected NOCLAR
that is reported to it and take any necessary action?

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal, or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
Please provide details.

If yes, is the protection under the relevant law and regulation perceived to be effective?
Please explain your response.

Has your organization observed any trend in instances of NOCLAR reported or escalated?
If so, please describe the trend and indicate the period for which this trend has been
observed, as well as the general nature of the NOCLAR commonly observed.

Based on your organization’s observations, has the application of the local NOCLAR
provisions been effective in deterring the commission of NOCLAR, or rectifying,
remediating or mitigating the consequences of NOCLAR? (Please explain the basis for your
response and provide any relevant details including any supporting materials or reports)

Has your organization observed any challenges in the application of the local NOCLAR
provisions? (Please provide details, including specific provisions that caused particular
challenges and why, as well as any action taken to address them)

Has your organization observed any trends where professional accountants or accounting
firms your organization oversees encountered NOCLAR or suspected NOCLAR but did not
apply the local NOCLAR provisions in whole or in part?

From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain



your response)

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions (including on any benefits arising from using the
local NOCLAR provisions, or on matters of translation)?

8. (untitled)

Has your firm implemented global, regional or local policies and methodologies that adopt
the NOCLAR provisions of the Code (IESBA NOCLAR provisions) or the locally adopted
version of the IESBA NOCLAR provisions, as applicable? (Please choose the most
representative answer)

If you have answered (a), (b) or (c), were the IESBA NOCLAR provisions translated into the
local NOCLAR provisions? If yes, please indicate the language of translation.

This question is for global networks.

Where an individual firm is part of a global network and the network has adopted the IESBA
NOCLAR provisions, how are these provisions implemented across network firms in the
following situations:

What guidance or educational materials has your firm or network issued, or what programs
has your firm or network developed, to support understanding of the NOCLAR policies and
methodologies of the firm or network? (Select all that apply and provide links)

If your firm is part of a network, does the network provide guidance to network firms in the
application of the network’s NOCLAR policies and methodologies? (Select all that apply)

Do audit partners and staff within your firm have an overall understanding of your firm’s
NOCLAR policies and methodologies? (Please explain the basis for your response,
including how your organization evaluates the overall understanding of the local NOCLAR
provisions by its audit personnel)

Do non-audit partners and staff within your firm have an overall understanding of your
firm’s NOCLAR policies and methodologies? (Please explain the basis for your response,



including how your organization evaluates the overall understanding of the local NOCLAR
provisions by its non-audit personnel)

Have you or your firm encountered any NOCLAR or suspected NOCLAR (i) at a client, or (ii)
within the firm?

Have you or your firm observed any trend in instances of NOCLAR reported or escalated?

If so, please describe the trend and indicate the period for which this trend has been
observed, as well as the general nature of the NOCLAR commonly observed.

What benefits have you or your firm experienced as a result of the implementation of its
NOCLAR policies and methodologies? (Please explain the basis for your response, e.g., do
partners and staff feel better equipped to hold a conversation on a NOCLAR matter with
their client; the standard helpful in guiding partners and staff as to how to respond to a
NOCLAR or suspected NOCLAR matter? )

Which aspects of the IESBA NOCLAR provisions or the local NOCLAR provisions has your
firm found most challenging to apply when responding to a NOCLAR or suspected
NOCLAR? (Please provide details, including whether the challenges were for (i) audit
partners and staff, and (ii) non-audit partners and staff)

Has your firm’s whistleblowing policy been used by personnel within the firm to respond to
a NOCLAR or suspected NOCLAR? If so, why was this used instead of escalating the
matter to a supervisor or above? (Please provide details (information provided may be
anonymized))

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal, or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
Please provide details.

If yes, is the protection under the relevant law and regulation perceived to be effective?
(Please explain your response)

From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain



your response)

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions (including on matters of translation)?

9. (untitled)

What guidance or educational materials have you received or accessed on the local
NOCLAR provisions? (Select all that apply and provide links)

From which organizations have you received guidance or educational materials on the local
NOCLAR provisions? (Select all that apply)

Do you have access to guidance on the application of the local NOCLAR provisions if you
seek such assistance, e.g., in dealing with a NOCLAR or suspected NOCLAR? (Select all

that apply)

Which specific provisions in the local NOCLAR provisions have you inquired or raised
questions about? (Please provide details)

Has your employing organization made changes to its governance mechanisms, ethics
policies and procedures, or internal code of conduct in response to the issuance of the
local NOCLAR provisions?

Do you have an overall understanding of the local NOCLAR provisions?

Have you encountered any NOCLAR or suspected NOCLAR in your work?

What benefits have you experienced as a result of the application of the local NOCLAR
provisions? (Please explain the basis for your response, e.g., you feel better equipped to
hold a conversation on a NOCLAR matter with management or those charged with
governance of your employing organization; the standard was helpful in guiding you as to
how to respond to a NOCLAR or suspected NOCLAR matter?)



Which of the local NOCLAR provisions have you found most challenging to apply when
responding to a NOCLAR or suspected NOCLAR? (Please provide details)

Have you used your employing organization’s whistleblowing policy in responding to a
NOCLAR or suspected NOCLAR? If so, why did you use this whistleblowing policy instead
of escalating the matter to a supervisor or above? (Please provide details (information
provided may be anonymized))

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal, or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
Please provide details.

If yes, is the protection under the relevant law and regulation perceived to be effective?
Please explain your response.

From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain
your response)

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions (including on any benefits arising from using the
local NOCLAR provisions)?

10. (untitled)

This section refers to the “local NOCLAR provisions” issued by the local professional
accountancy organization, a regulator or the local standard setter responsible for
promulgating ethics standards for PAPPs and/or PAIBs, where those local provisions are
based on the NOCLAR provisions in the IESBA Code. Has implementation of the local
NOCLAR provisions enhanced your confidence in professional accountants and accounting
firms responding to NOCLAR or suspected NOCLAR? (Please explain your response)

yes, in principle and to some extent, but confidence depends on implementation and organizational response. The provisions
establish an important public-interest framework for professional accountants who become aware of actual or suspected non-
compliance. However, our confidence is qualified because the effectiveness of the provisions ultimately depends on how
consistently they are understood, applied and supported in practice. Outcomes may also be affected by organizational culture,
the independence and authority of the professional accountant, the responsiveness of senior management and the board,
access to confidential advice, fear of retaliation, and differences in national legal and regulatory frameworks.



From your perspective, what further efforts should IESBA pursue to enhance the
effectiveness of implementation of the IESBA NOCLAR provisions globally? (Please explain
your response)

First, IESBA could develop concise guidance for those charged with governance explaining what they should expect when a
professional accountant raises an actual or suspected NOCLAR matter. This could address the board's responsibility to ensure
independent investigation, protect those raising concerns, oversee remediation, challenge management's response and obtain
assurance that the underlying causes have been addressed. The effectiveness of NOCLAR depends significantly on the quality
and independence of the organization's response after a matter has been escalated. Second, implementation efforts should
connect NOCLAR with the organization's wider governance framework, including whistleblowing arrangements, audit committee
oversight, internal controls, internal audit, ethics and compliance, and board reporting. NOCLAR should not operate as an
isolated professional obligation; it should form part of a functioning system through which organizations identify, escalate and
respond to misconduct and legal non-compliance. Ultimately, professional accountants can escalate NOCLAR, but only boards
and organizations can convert escalation into corrective action and accountability.

In your jurisdiction, does legislation or regulation exist (e.g., under whistleblowing laws or
regulations) that provides protection from civil, criminal, or professional liability, or from
retaliation, when NOCLAR or suspected NOCLAR is disclosed to an appropriate authority?
(Please provide details)

If yes, is the protection under the relevant law or regulation perceived to be effective?
(Please explain your response)

In the United States, legislation and regulation provide protection in certain circumstances when actual or suspected non-
compliance is reported to an appropriate authority. However, the framework is fragmented. SOX, Dodd-Frank Act, Securities
Exchange Act, several SEC rules, and even the US Department of Labor federal statutes provide protections that are significant
but do not constitute a general immunity from civil, criminal or professional liability for every disclosure of actual or suspected
NOCLAR. State-level protections also differ. The fragmented framework may create uncertainty for professional accountants,
particularly where confidentiality obligations, professional duties and public-interest considerations intersect.

Do you have any other comments or specific matters the IESBA should consider as part of
this PIR on the IESBA NOCLAR provisions?

Boards of the Future encourages IESBA to examine the "receiving end" of the NOCLAR framework. Although the provisions
necessarily focus on the professional accountant's responsibilities, their public-interest value ultimately depends on what
happens after a matter is communicated to management or those charged with governance.

In particular, the PIR should consider whether organizations have sufficiently independent and effective channels through which
professional accountants can raise concerns; whether they can obtain direct access to appropriate non-executive directors
where necessary; and whether escalation leads to independent investigation, remediation and organizational learning. A process
that records that a matter was escalated, but leaves it with a recipient who is conflicted, inadequately informed or unwilling to
act, has not necessarily achieved an effective public-interest outcome.

Special attention should be given to cases in which the suspected non-compliance involves senior management or members of
the governing body themselves. These are likely to be among the most difficult situations in practice because organizational

power, fear of retaliation and uncertainty about further escalation may all be particularly significant.

IESBA should also consider how NOCLAR operates alongside other organizational functions and reporting channels, including



legal, ethics and compliance, internal audit, whistleblowing arrangements, external audit and audit committee oversight. Where
responsibilities and escalation pathways are fragmented, there is a risk that accountability becomes diffused or that each
function assumes another is addressing the matter.

Finally, the effectiveness of the provisions should not be assessed principally by the volume of matters reported. Low reporting
may reflect a low incidence of non-compliance, but it may also reflect weak detection, uncertainty, fear of retaliation or ineffective
escalation arrangements. Relevant indicators should therefore include the timeliness and independence of the organizational
response, the quality of remediation, recurrence of similar issues and the treatment of individuals who raise concerns.
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