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Meeting Location: New York  

Meeting Date: September 17-20, 2018 

Revised and Restructured Code Rollout 

Objective of Agenda Item 

1. To receive an update on the initiatives aimed at promoting awareness of the recently released 

International Code of Ethics for Professional Accountants (including International Independence 

Standards) (the Code) and its adoption and implementation. 

Working Group  

2. Members: 

 Kim Gibson, Chair, IESBA Member 

 Saadiya Adam, IESBA Technical Advisor 

 Brian A Caswell, IESBA Member 

 Reyaz Mihular, IESBA Member 

Background  

3. In response to calls for support in promoting the changes to the Code and facilitating the Code’s 

adoption and effective implementation, the IESBA established a Rollout Working Group (the WG) 

immediately after approving the revised and restructured Code in December 2017.  

4. The IESBA released the final pronouncement relating to the revised and restructured Code on April 

9, 2018.  In July 2018, the IESBA then released the revised inducements provisions which represent 

the last, but no less important piece of the revised and restructured Code. The revised inducement 

provisions provide a more robust and comprehensive framework which clearly delineates the 

boundaries of acceptable inducements and guides the behaviors of professional accountants in 

business (PAIBs) and professional accountants in public practice (PAPPs) in all situations involving 

inducements. The re 

5. The 2018 edition of the IESBA Handbook which contains the full text of the Code, including the 

revised inducements provisions is now available for purchase via the IESBA website. The revised 

and restructured Code and the revised inducement provisions will come into effect in June 2019.1 

                                                           
1  The effective date for the revised and restructured Code does not override the effective dates for the  

July 2016 provisions relating Non-Compliance with Laws and Regulations (NOCLAR), and the January 2017 Long Association 

provisions which are drafted under the previous structure and drafting conventions. NOCLAR came into effect in July 2017 and 

the revised Long Association provisions come into effect in December 2018.  

 

https://www.ifac.org/system/files/publications/files/Final-Pronouncement-The-Restructured-Code_0.pdf
https://www.ifac.org/system/files/publications/files/Final-Pronouncement-The-Restructured-Code_0.pdf
https://www.ifac.org/system/files/publications/files/Final-Pronouncement-The-Restructured-Code_0.pdf
http://www.ifac.org/news-events/2018-07/global-ethics-board-resets-expectations-professional-accountants-regarding
https://www.ethicsboard.org/iesba-code
https://www.ifac.org/publications-resources/responding-non-compliance-laws-and-regulations
https://www.ifac.org/publications-resources/close-changes-code-addressing-long-association-personnel-audit-or-assurance
https://www.ifac.org/publications-resources/close-changes-code-addressing-long-association-personnel-audit-or-assurance
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Activities since Last IESBA Meeting  

6. The WG held an in-person meeting during the June 2018 meeting and is scheduled to meet during 

the September 2018 Board meeting. In between those meetings, the WG interacted via email to 

progress its work.  

7. Since the June 2018 meeting:   

 The dedicated webpage for the Code has been redesigned to make it a more visually appealing 

“one-stop-shop” with resources and tools relating to the Code. The videos about key aspects 

of the Code from IESBA Chairman, the IESBA Consultative Advisory Group Chair and other 

IESBA members have been uploaded.  

 IESBA representatives participated in, or committed to participate in various outreach activities 

to promote the changes to the Code (see Agenda Item 1-A).  

 The WG provided input on an article authored by the IFAC SMP Committee Staff which is 

scheduled to be released in September 2018.  

 The IESBA is actively using Twitter and other social media channels to draw attention to the 

various resources and tools that are currently available on its website, as well as its outreach 

activities.   

Current Areas of Focus   

8. Ongoing engagement with stakeholders up until the effective date of the Code (June 2019) is critical.  

The WG’s rollout activities involves the use of all mediums of communication (i.e., online and print) 

and targets all categories of stakeholders including investors, those charged with governance 

(TCWG), including audit committees, regulators, firms, preparers, national standard setters, 

professional accountancy organizations, academia and others.  

9. The WG has leveraged the IESBA’s and the IFAC’s existing infrastructure and professional networks 

to reach target audiences (e.g., the IESBA-National Standards Liaison Group (NSS), the IFAC SMP 

Committee and the IFAC PAIB Committee).  

10. The WG celebrates IESBA members, Technical Advisors and Staff who participated in outreach 

activities aimed at promoting the Code this quarter and encourages others to do the same in Q4.  

11. At its September 2018 meeting, the WG will: 

(a) Seek to identify additional opportunities and ways to further promote awareness of the Code. 

(b) In response to a suggestion received from the NSS, explore whether, and if so how, IESBA 

might facilitate a “train the trainer” program.   

(c) Consider potential topics for inclusion in a Staff Publication (e.g., Staff FAQ or Q&A): 

(i) Are professional accountants required to comply with the introductory and application 

material paragraphs in the Code? 

(ii) What are the fundamental principles and why are they so fundamental to the work of a 

professional accountant? Which is the most important fundamental principle? 

(iii) What is the conceptual framework and why is it important? Does the conceptual 

framework apply to firms? 

http://www.ethicsboard.org/revised-and-restructured-code-ethics
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(iv) Are engagement team members required to comply with the fundamental principles of 

ethics? 

(v) What is the difference between safeguards and conditions, policies and procedures?  

(vi) How should a professional accountant/ firm determine that a safeguard is appropriate 

and effective to reduce a threat to an acceptable level? 

(vii) What is a reasonable and informed third party test and why is it important? 

(viii) What is the difference between a PAIB and a PAPP? 

(ix) When providing a service, e.g., preparing a tax return, what should a professional 

accountant do if the accountant believes that the information is incorrect, misleading or 

fraudulent? 

(x) How should professional accountants deal with pressure that might be encountered on 

the job (e.g., tight deadlines) when such pressure is likely to impact compliance with the 

fundamental principles? 

(xi) Should a senior official responsible for preparing an organization’s financial statements 

accept gifts from potential investors? 

(xii) How should an auditor respond if offered a gift from an audit client? 

(xiii) Is having an intimate relationship with an employee or a client a violation of the provisions 

in the Code? 

(xiv) Do the independence provisions in the Code apply to individuals, the firm or both? 

(xv) Should a firm provide a non-assurance service (e.g. recruiting services) to an audit 

client? 

(xvi) Were there revisions to the long association provisions in finalizing the Structure of the 

Code and Safeguards projects? 

(xvii) Are the NOCLAR provisions in the Code changed as a result of the finalization of the 

Structure of the Code project? 

(xviii) How should the International Independence Standards be applied in a group audit 

context?  

The above list takes into account suggestions that were put forward by IESBA members and 

other stakeholders in finalizing the Code, and by the respondents to the proposed Strategy and 

Work Plan 2019-2023 (SWP) (see Agenda Item 5-A).  

12. The purpose of Staff Publications are to highlight, illustrate or explain aspects of the revised and 

restructured Code and will not amend or override the material that is already included in the Code, 

the text of which alone is authoritative. Staff Publication, such as Staff Q&As and FAQs will not be a 

substitute for reading the Code and will not constitute an authoritative or official pronouncement of 

the IESBA. 



Revised and Restructured Code Rollout  

IESBA Meeting (September 2018) 

 

 

Agenda Item 2 

Page 4 of 4 

Action Requested  

13. IESBA members are asked for views about: 

(a) The topics that might be addressed in a Staff Publication, including views about which topics 

should be prioritized. 

(b) Whether there is a need for other types of resources and tools to help firms, NSS and others 

adopt or implement the Code.  

(c) How best to engage with stakeholders who are not professional accountants.  


